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Jan. 22, 2010
Action urged on costly overtime compensation requirements

Two bills focusing on overtime requirements for small police departments are now in the House General Laws Committee.  HB 712 (Peace) and HB 992 (Nutter) both go beyond the Fair Labor Standards Act in specifying when overtime compensation is paid to law enforcement employees.  HB 712 requires the overtime in all departments; HB 992 applies to departments with from 10 to 99 law enforcement employees.  Departments with 100 or more employees already have to comply with these more stringent requirements.


Should either of the bills pass, employers will have to add in all hours in which the employee is in paid status when calculating overtime.  For example, if a police officer or deputy sheriff is on paid leave of any sort, including annual leave or sick leave, but works a shift during the pay period, the pay for that shift would have to be at the overtime rate.  Under the Fair Labor Standards Act, however, the shift would be paid at a straight-time rate rather than time-and-a-half.

The Commission on Local Government estimates the following fiscal impacts for these two bills:
· Rappahannock County $7,500

· Pulaski County $12,240

· New Kent County $23,000

· Prince Edward $94,742


Please call members of the House General Laws Committee in opposition to these bills.  

Here are some talking points in opposition to the bills:
• HB 992 and HB 712 are unfunded mandates that will increase personnel costs at a time when local governments are struggling to cope with decreased state and local revenues.

• The bills go beyond federal law by requiring overtime to be based on vacation and other off-duty hours.

• Localities will face an administrative burden because: 1) they do not have staff to work out new schedules and 2) they do not have as much flexibility to rearrange work schedules because the departments have very few officers.

