
Update
The newsletter of the

Virginia Municipal League

Inside …

February 5, 2010

Continued on page 2

Continued on page 3

1-8

House panel deals blow 
to local law enforcement 

program

Tax rates ’09 publication 
available from UVA

Elected officials offered 
discount    to attend 

stormwater workshop

February 11

Proposed federal budget includes 
money for tackling urban issues

Staunton manager: Budget cuts have consequences

Staunton City Manager Steve Owen 
appeared before the Senate Finance 
Education Subcommittee on Jan. 28 

and painted a grim picture of what will 
ensue if the state continues to reduce fund-
ing for schools.  

Speaking on behalf of VML and the 
Virginia Association of Counties, Owen 
described what could unfold in his city of 
about 24,000 residents.

“… Our school system will realize a to-
tal reduction of $1.7 million in state funds, 
not counting added VRS costs,” Owen 
said.  “That is the equivalent of 33 teaching 
positions – out of 292.  Or a 10-cent real 
estate tax increase.  We might be able to 
deal with that, but it gets worse.  We think 
total state cuts to the city may be north of 

$3 million.  Or 60 some positions.  Or an 18 
cent tax rate increase.  With local revenues 
falling it may be even worse that that.”

Owen described his city’s possible 
future this way:

“None of our options in response to 
reductions in funding are good.  They 
include larger classes, fewer instructional 
materials, elimination of electives, cut-
backs in sports and reductions in student 
health services.  

“But our children need smaller classes 
in order to learn.  Our teachers already 
buy instructional materials out of their 
own pockets.  Access to electives makes 
our students competitive in college admis-
sions.  For some students, sports are the 

President Barack Obama released his 
blueprint for the federal 2011 fiscal 
year budget earlier this week.  

Congress will take this budget outline 
and create its own spending plans 
from it over the next several 
months.   While the budget plan 
includes a freeze on a number 
of domestic programs, there 
is increased funding for certain 
domestic initiatives, particularly in 
community development and education.  

What follows is a summary of what 
the White House plan includes that may 
be of interest to local governments.  It was 
prepared by Frank Shafroth, the author of 
a newsletter that analyzes federal legisla-
tive matters. 

Fully fund the Community Develop-
ment Block Grant (CBDG) program. The 
President’s plan provides $4.5 billion for 
communities.  The administration will 
revamp the CDBG program to better target 

funds to distressed communities and pro-
mote sustainable and economically viable 
communities. 

Create a new Choice Neighborhoods 
Initiative. The budget includes $250 

million for the U.S. Department 
of Housing and Urban Devel-

opment (HUD) to support 
a range of transformative 

interventions in neighborhoods 
with concentrated poverty.  The 

goal is to transform neighborhoods of 
extreme poverty into functioning, sustain-
able mixed-income neighborhoods with 
well-functioning schools, public services, 
transportation, and access to jobs.  Choice 
Neighborhoods grants will primarily 
fund the preservation, rehabilitation and 
transformation of public and HUD-assisted 
housing, but will also engage local govern-
ments, nonprofits and for-profit developers 
in partnerships to improve neighborhoods.



February 5, 2010 VML Update

2

from the capitol

Proposed federal budget continued …  

Continued on page 3

An additional 50,000 cops on the 
beat.  The budget includes $298 million, 
on top of Recovery Act funding, to 
advance the goal of hiring 50,000 addi-
tional police officers to help communi-
ties prevent the growth of crime during 
the economic downturn.

Fight urban violence. The bud-
get includes an increase of $25 mil-
lion within the Department of Justice 
to fund Community-based Violence 
Prevention Initiatives.  Building on the 
experience of the last several years with 
successful initiatives such as Chicago’s 
Operation Ceasefire and the Boston 
Gun Project, the initiatives funded 
would adopt public health approaches 
to curbing urban violence.  Working 
with former gang members, faith-based 
and community organizations, and law 
enforcement, the initiatives funded will 
employ strategies focusing on street-
level outreach, conflict mediation, and 
changing community norms to reduce 
serious violence, especially shootings.

Support for sustainable communi-
ties.  The budget proposes $150 million 
for HUD’s Sustainable Communities 
Initiative.  The goal of the initiative is 
the integration of transportation and 
housing investments that result in more 
regional and local sustainable develop-
ment patterns, reduced greenhouse gas 
emissions, and more transit-accessible 
housing choices for residents.  There 
are three components to this initiative: 
(1) $100 million for Regional Planning 
Grants to encourage integrated regional 
planning across jurisdictions; (2) $40 
million for Metropolitan Challenge 
Grants to encourage sustainable growth 
and reverse counterproductive growth 
patterns that have evolved in many areas; 
and (3) $10 million for a joint HUD-U.S. 
Department of Transportation (DOT) 
research effort designed to advance 
transportation and housing linkages.

Create a new Energy Innovation 
Fund.  The budget includes funds to 
drive the creation of an energy-efficient 
housing market – including the retrofit-
ting of older, inefficient housing – and 
catalyze private lending for this purpose 
in the residential sector.  Partnering 
with the Department of Energy on this 

initiative, the Department of Housing 
and Urban Development would con-
tribute to the administration’s broader 
effort to combat global warming, jump-
start the creation of a clean-technology 
economy, and reduce utility bills. 

Provide funding for an afford-
able housing trust fund for the first 
time and increase funding for rental 
assistance.  While given the green light 
by Congress in 2008, the Housing Trust 
Fund has fallen short because it has not 
been given the resources to help fami-
lies.  This budget restores funding for 
the Trust Fund, requesting $1 billion to 
finance the development, rehabilitation, 
and preservation of affordable housing 
for very low income residents.  The bud-
get preserves about 1.3 million affordable 
rental units through increased funding 
for contracts with owners of multifamily 
properties. In addition, a robust Hous-
ing Choice Voucher program would 
help more than two million extremely 
low- to low-income families with rental 
assistance to live in decent housing in 
neighborhoods of their choice.

Broaden assistance for the home-
less.  The budget provides a 7 percent 
increase in Homeless Assistance Grants 
over 2009, which would fund $140 mil-
lion in new competitive projects that 
would serve homeless individuals and 
families. The budget would also renew 
existing, eligible grants that currently re-
ceive federal funds to assist the homeless.  
The president’s budget also provides an 
$8 million increase for community-based 
services for individuals suffering from 
severe mental illness who are facing 
homelessness.  This higher funding level 
would reach an additional 11,000 indi-
viduals facing homelessness.

Sustain a new federal commitment 
to high-speed rail.  The budget pro-
poses a $1 billion a year high-speed 
rail state grant program, in addition to 
the $8 billion provided in the Recovery 
Act.  This proposal marks a new federal 
commitment to give the traveling public 
a practical and environmentally sus-
tainable alternative to flying or driving.  
Directed by the states, this investment 
would lead to the creation of several 
high-speed rail corridors across the coun-

try linking regional population centers.
Help small businesses and entre-

preneurs.  The budget helps to strength-
en small businesses with strong support 
for financial, technical, and contracting 
assistance.  The president’s budget sup-
ports $28 billion in guaranteed loans, 
an important source of capital for the 
nation’s entrepreneurs, women-owned 
and minority-owned small businesses.  
The president’s proposal  provides $20 
million to incorporate new strategies to 
enhance coordination among existing 
Small Business Administration grant 
partners, such as Small Business De-
velopment Centers, Women’s Business 
Centers, SCORE, and others, as well as 
targeting assistance to industries and 
populations in need.  The budget also 
provides a $1 million increase over 2009 
enacted levels for the 7(j) management 
and technical assistance grant program, 
which provides technical assistance to 
small disadvantaged businesses.  Fi-
nally, the budget invests $2 million to 
improve certification processes for the 
HUBzone program, which provides 
contract preferences for firms located in 
economically distressed communities.

Expand access to capital in disad-
vantaged communities.  The budget 
expands lending in underserved neigh-
borhoods with a 128 percent funding in-
crease for the Community Development 
Financial Institutions Fund (CDFI).  
Through merit-based grant programs, 
the CDFI Fund helps locally-based 
financial institutions to offer small 
business, consumer, and home loans in 
communities and populations that lack 
access to affordable credit.  The $80 
million in the president’s budget for a 
new Capital Magnet Fund would assist 
Community Development Financial In-
stitutions (CDFIs) and other non-profits 
expand financing for the development 
and rehabilitation of affordable housing 
and economic development projects in 
distressed communities.

Create capacity for community or-
ganizations helping the disadvantaged.  
The president’s budget requests $50 mil-
lion to build the capacity of non-profits 
serving low income and disadvantaged 
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population through the Strengthening 
Communities Fund.  The fund and its 
sponsored efforts serve as a center piece 
of President’s Faith-based and Neigh-
borhood Partnerships agenda.  Grants 
would be used to expand service delivery 
including employment assistance and 
improved access to public benefits. 

Support innovative and effective 
strategies to improve student achieve-
ment. The budget invests in school sys-
tems and non-profit organizations with 
demonstrated track records of success in 
raising student achievement to expand 

their work or implement new innova-
tive approaches through the Innovation 
Fund.  The president’s plan supports 
“Promise Neighborhoods,” a new effort 
to test innovative strategies to improve 
academic achievement and life out-
comes in high-poverty areas modeled 
after the Harlem Children’s Zone.  The 
budget provides $10 million for competi-
tive grants to nonprofit, community-
based organizations for the develop-
ment of comprehensive neighborhood 
programs designed to combat the effects 
of poverty and improve educational and 

life outcomes for children.
Increase support for effective 

charter schools.  The president’s budget 
promotes successful models of school 
reform by taking the first major step to 
fulfilling its commitment to double sup-
port for charter schools.  The Depart-
ment of Education would help create 
new, high-quality charter schools, 
ensure that states properly monitor and 
support these schools, and, in the case 
of chronic underperformance, close 
existing charter schools. v

only thing that motivates them to learn.  
And some of our students have multiple 
health needs that leave them medically 
fragile and require professional care.”

	Though describing Staunton, Owen 
could have been speaking about any 
number of other local governments 
in Virginia that fund school divisions 
when he said:	

“Consolidating school and city 
departments such as finance and human 
resources is certainly being explored.  
But this will be more window dressing 
and a public relations gimmick than 
real.  Such consolidation savings of a 
few thousand dollars in a small system 
like ours will barely make a dent in a 
multi-million dollar budget hole.  Let’s 
not kid ourselves or lead our citizens to 
believe that’s the answer.

“We can cut pre-school programs, 
but we have kids entering kindergarten 
that don’t know shapes, colors, letters 
and numbers.  It takes years to catch up 
when you start out behind.  Remedia-
tion is far more expensive and brings 
down the quality of education for 
everyone.”

	 In light of the continued rollback 
in state funding for education, Owen 
implored the legislators to grant local 
governments and school districts a 
reprieve from omnipresent education 
mandates.

“Flexibility should center on a 
reduction in state testing mandates, a 
delay in the implementation of new state 
regulations, and allowing local schools 

to use state funding based on our needs 
rather than state mandates,” Owen said.

Owen used his appearance before 
the senators to talks about more than 
just the bleak prospects for cobbling 
together an effective education program 
for Staunton’s children.

“Beyond our schools we see state 
funding for law enforcement, jails, 
libraries and constitutional officers 
being slashed.  Our police depart-
ment is already down six officers.  Our 
constitutional officers are by definition 
constitutionally mandates, yet seem to 
have become an endangered species.  
Health insurance and VRS costs are 
rising.  The city already has more than 
30 frozen vacancies.  At least that many 
layoffs now seem unavoidable, putting 
more people out of work.

“If we have to cut our economic 
development and tourism budgets, we 
will be shooting ourselves in the foot.  
Governor McDonnell certainly recog-
nizes the need to invest in these to grow 
the state’s economy.  We should be do-
ing the same at the local level.

“When we have to cut parks and 
recreation, the library, social and 
mental health services and our office 
on youth, the quality of life in Staunton 
will be lowered significantly and some 
of the direct consequences and nega-
tive impacts will likely be more costly 
than what we will save.  Penny wise and 
pound foolish.  There simply is no way 
the city can sustain these cuts without 
serious repercussions.”

	At the conclusion of the remarks 
made before the subcommittee by 
representatives from VML-VACo, the 
Alliance for Virginia’s Students, the 
Virginia Parent Teacher Association, 
the Virginia Association of School 
Superintendents, the Virginia Education 
Association, the Virginia School Boards 
Association and the Virginia Associa-
tion of School Business Officials, Sen. 
Edd Houck asked each speaker if their 
remarks reflected the fact that the Gen-
eral Assembly could cut state spending 
by another $2 billion.  In each instance, 
the speaker replied that their comments 
were based on former Gov. Tim Kaine’s 
proposed budget, and did not take into 
consideration the possibility of even 
steeper reductions.

	 In a moment of introspection, 
Houck and Sen. Charles Colgan said 
that the public may not understand the 
severity of the education cuts until next 
fall when the new school year begins.  
At that time the effect of the reductions 
will be felt by children, their parents, 
and the education community. 

	Houck also questioned the school 
boards representative about his statement 
that the state’s actions this legislative ses-
sion may force localities to file suit against 
the state.  The school boards attorney 
pointed out that an argument could be 
made that the state is failing to meet its 
constitutional responsibility under Article 
VIII “to ensure that an educational 
program of high quality is established and 
continually maintained.”  v
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House panel deals blow to local law enforcement program

The House Commerce and Labor 
Committee tabled by voice vote 
HB 1173 (Phillips), which would 

impose an assessment on property 
and casualty insurance companies in 
the amount of one-half percent of the 
total direct gross premium income for 
such insurance.  The bill also requires 
the proceeds from the assessment 
to be credited to the Virginia Public 
Safety Fund.  An identical measure 
-- SB 466 (Howell) -- was referred 
from the Senate Commerce and Labor 
Committee to the Senate Finance 
Committee.  The Department of 
Taxation projected $22.9 million in 
FY11 and $45.8 million every fiscal 
year thereafter from the license tax.

So why is this important to localities 
with police departments?

In his “swansong” budget propos-
als, Gov. Tim Kaine proposed to reduce 
funding for local police departments 
(‘599’ Program) from $197.3 million to 
$180.8 million in FY10 and then again to 
$160.6 million in each year of the 2010-
2012 biennium.  Of the amounts pro-
posed in FY11 and FY12, $4.2 million 
and $10.8 million would come from the 
Virginia Public Safety Fund, respectively.  
If the General Assembly fails to either 
pass HB 1173 and SB 466 or to “find” 
general fund dollars elsewhere in the 
state budget, state financial support for 
‘599’ drops to $156.4 million in FY11 and 
$149.7 million in FY12.  This represents 

a nosedive of 24 percent from the $197.3 
million the General Assembly appropri-
ated for FY10 just one year ago!

State law (§9.1-169) ties the increas-
es or decreases in state aid for the ‘599’ 
program to the projected increase or de-
crease in general fund revenue included 
in the budget bill.  Gov. Kaine’s budget 
assumes revenue growth of 3.8 percent in 
FY11 and 5.1 percent in FY12.  In other 
words, the former governor’s budget pro-
posal overrides state law to achieve next 
biennium’s ‘599’ reductions.

In addition to state aid for local po-
lice departments, Virginia Public Safety 
Fund proceeds would pay for State Police 
programs and for law enforcement and 
court security provided by sheriffs. v

Tax rates ’09 
publication available 
from UVA 

The most recent edition of the Virginia 
Local Tax Rates reference book is 
available for sale from the Center 

for Economic and Policy Studies at 
UVA’s Weldon Cooper Center for Public 
Service. 

The 28th edition -- Virginia Local Tax 
Rates 09 -- includes detailed information 
on tax rates and fees in all of Virginia’s 
95 counties and 39 cities.  Also, there is 
information for all of the state’s 36 large 
towns and for 113 of the remaining 154 
smaller towns.  The study is based on a 
comprehensive survey conducted by the 
Cooper Center.

As local governments endure the 
most fiscal stress since the Great Depres-
sion, now is the time to to review state 
statutory restrictions and to examine 
local sources of revenue in comparison 
to what other localities are doing.  Such 
analysis is made easy by this 380-page 
publication that contains explanatory 
text for each source, 40 text tables, and 
64 detailed tables.

To order Virginia Local Tax Rates 
2009 go to: http://www.coopercenter.
org/sites/default/files/econ/TaxRates/
taxRates09.html  v

Elected officials 
offered discount    
to attend 
stormwater 
workshop

The Center for Watershed Protection, 
the Chesapeake Stormwater Net-
work, and the

James River Association are spon-
soring a workshop for local officials on 
stormwater management March 9-11 
in Staunton.  The first day of the work-
shop will include a separate curriculum 
tailored for local elected officials.  Local 
officials can attend for a discounted rate 
of $50.  The deadline to register is Feb. 5.

The three-day workshop is designed 
to help public and private sector storm-
water professionals: 

• strengthen design, construction, 
and maintenance skills for innovative 
stormwater practices; 

• understand and apply a new genera-
tion of stormwater regulations in the 
Chesapeake Bay;

• improve municipal NPDES storm-
water programs; and

• exchange ideas with stormwater 
professionals.

Registration includes: Instruction, 
training materials, Continuing Educa-
tion Units (if requested), continental 
breakfast, lunches, and snacks.

Go to www.cwp.org for registration 
and payment information. v
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Longer version of job ads 
posted at www.vml.org
Because of the number of requests it 
receives to publish job advertisements, 
VML reduces the length of the position 
descriptions in Update.  A full version of 
the entire job listings published here for 
the past two months appears on VML’s 
Web site at www.vml.org.  Visit the 
VML site and click on “Marketplace” to 
read the complete descriptions.

On-Call Firefighter / EMT (Basic 
/ Intermediate / Paramedic), 
Prince George County
SALARY: $16.75 per hr.  Seeking certified 
applicants to create on-call pool to be uti-
lized to fill-in during staff shortages.  Will 
cover various shifts as needed.  Must pos-
sess current Va. or National Registry cer-
tification as an EMT-Basic, Intermediate 
or Paramedic.  Must attach copy of current 
certifications to be considered.  Complete 
job description and county application at 
www.princegeorgeva.org.  First review 
of applications begins Feb. 15.  Faxed or 
e-mailed applications not accepted. Open 
until filled.

Director of Human Resources, 
Danville
SALARY: $80,000-$98,000 DOQ (+) ben-
efits. Administer city’s Human Resources 
Management System, including the 
Occupational Health Program, to ensure 
effective selection, training, development, 
utilization and retention of municipal 
workforce of 1,250 in accordance with legal 
and operational reqs.  Manages the pay 
and classification, occupational health, 
workers compensation, recruitment and 
employment, training and benefits opera-
tions and programs to ensure effective 
use of municipal human resources.  Reqs. 
educ. and exper. equiv. to graduation 
from accredited college in HR mngmnt., 
public admin., business admin. or related 
field and extensive exper. in HR mngmnt, 
preferably in a public service organization.  
Master’s degree and Professional Human 
Resources certification desired.  Apply at 
www.danville-va.us.  Deadline: Feb. 24. 
EOE. 

Zoning Administrator, Herndon
SALARY: $59,336-$75,256 DOQ/DOE 
hiring range; $59,336-$94,937 full range.  
Oversee zoning and permitting func-
tions.  Administer, interpret, enforce and 

amend zoning and subdivision ordinances; 
provide staff support to BZA; review and 
analyze BZA appeals; prepare staff reports 
and recommendations for Town Council, 
boards and commissions; ensure highly re-
sponsive customer service program.  Reqs. 
master’s degree in planning and min. 5 yrs. 
exper. or bachelor’s degree in planning and 
min. 10 yrs. zoning exper.  Must be famil-
iar with Va. Code, personnel and conflict 
management, must have excellent com-
munication and presentation skills.  Call 
703/481-1185; e-mail jobs@hernondon-va.
gov or visit www.herndon-va.gov for ap-
plication / information. EOE.

GIS Data Analyst,            
Virginia Beach
SALARY: $50,494-$75,741 (+) benefits.  
Develops and integrates GIS-based enter-
prise solutions and services with depart-
mental workflows and business processes, 
including: cadastral, emergency response, 
waste management, work order processing, 
utility networks, property, right-of-way, 
topographic, planimetric, f lood zones, 
addresses, street networks, street and 
addressing guide, tax maps, map books, 
landuse, zoning and related database info 
req’d in support of the municipal enterprise 
geographic information system ensuring 
accurate and complete spatial informa-
tion to established cartographic standards.  
Reqs. any comb. of educ. (above H.S.) and/
or exper. equal to 8 yrs. in positions such 
as cartographer, systems analyst, database 
analyst, programmer analyst, or civil 
engineer, and including 4 yrs. specializing 
in professional GIS work integrating GIS 
commercial off-the-shelf products with 
municipal business practices and processes, 
which provides the req’d knowledge, skills 
and abilities.  Visit www.vbgov.com/
careers for detailed job info and to apply 
on-line.  No faxes, e-mails, or paper appli-
cations will be accepted.  #3234 Deadline: 
Feb. 22. 

Business Auditor 
(Finance Department),              
Albemarle County
SALARY: $45,556-$59,224 hiring range 
DOQ/DOE (+) benefits.  Inspects and 
investigates county business establish-
ments to secure compliance with state and 
local business license and tax ordinances.  
Reqs. educ. and exper. equiv. to bachelor’s 
degree in business mngmnt., finance, or a 
related field with course work equiv. to a 
major concentration in accounting and/or 
auditing; min. 2 yrs. audit exper.  CPA or 
related certification preferred.  Complete 
job description and on-line application at 

www.albemarle.org/jobs. County of Albe-
marle, Department of Human Resources, 
401 McIntire Road, Charlottesville, VA 
22902; 434/296-5827.  Open until filled. 
EOE.	

Firefighter/EMT 
(Intermediate) / Paramedic,                      
Prince George County
SALARY: $37,716-$60,345 (intermedi-
ate); $40,545-$64,871 (paramedic).  Reqs. 
H.S. diploma or equiv.; current certifica-
tion as an EMT – Intermediate or EMT 
– Paramedic.  Must be certified as an 
ALS provider and possess Va. Emergency 
Vehicle Operation Certification.  Must 
obtain Firefighter I certification within 18 
mos. of employment.  Attach copy of cur-
rent certifications.  Applications will not 
be considered if current certifications (Va. 
or National Registry EMT-Intermediate 
or Paramedic; CPR, EVOC Class III, 
Hazardous Materials Awareness, NIMS 
700, and ICS 100) are not included with the 
completed application.  To apply online, 
visit www.princegeorgeva.org.  Faxed or 
e-mailed applications not accepted.  For 
more info, call 804-722-8669.  Deadline: 
Feb. 19. EOE.

Assistant City Manager            
(2 positions), Norfolk
SALARY: DOQ/DOE (+) benefits. Two 
of four assistant manager positions are 
vacant.  New assistants will take leader-
ship role in multiple operations, including 
implementation of city’s strategic redevel-
opment and ensuring sound financial mng-
mnt. and organizational stability.  Multiple 
general mngmnt. skills, training and 
extensive exper. in some or all of the fol-
lowing areas is a plus: financial mngmnt; 
economic development and redevelopment; 
planning (including housing), commu-
nity development and land use; employee 
relations and professional development; 
contract negotiations and administration; 
enterprise mngmnt (for example: utilities, 
parking retail development); public safety; 
transportation planning and mngmnt; 
construction project oversight.  Reqs. 
relevant master’s degree and 10 yrs. profes-
sional exper. with increasing responsibility 
for planning, organizing and executing 
a varied work plan in a mid- to large-size 
city, county or state agency.  Must establish 
Norfolk residency within 6 mos.  Full re-
cruitment brochure available upon request.  
Submit letter of interest and resume in 
confidence to: Glenda Schroedel, Execu-
tive Assistant to the City Manager, City 
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of Norfolk, City Manager’s Office – Suite 
1101, 810 Union St., Norfolk, VA 23510.  
Glenda.schroedel@norfolk.gov  Open until 
filled. EOE. 

Business Auditor (Finance 
Department), Albemarle 
County
SALARY: $45,556-$59,224 hiring range 
DOQ/DOE (+) benefits.  Inspect and 
investigate county business establish-
ments to secure compliance with state and 
local business license and tax ordinances.  
Reqs. educ. and exper. equiv. to bachelor’s 
degree in business mngmnt., finance, or a 
related field with course work equiv. to a 
major concentration in accounting and/or 
auditing; min. 2 yrs. audit exper.  CPA or 
related certification preferred.  Complete 
job description and on-line application at 
www.albemarle.org/jobs. County of Albe-
marle, Department of Human Resources, 
401 McIntire Road, Charlottesville, VA 
22902; 434/296-5827.  Open until filled. 
EOE.	

Other positions
NOTICE: The following positions also are 
listed on VML’s Web site at www.vml.org

Assistant Building Official, 
Portsmouth
SALARY: $56,410-$63,794 DOQ/DOE. 
Open until filled. 

Assistant Director – Field 
Operations (Public Works), 
Blacksburg
SALARY: $50,000-$55,000 to start (+) 
benefits.  Deadline: Feb. 12.  

Fire & Rescue Chief, Goochland 
County
SALRY: Negotiable (+) benefits. Deadline: 
Feb. 26.  

Water Treatment Plant 
Operator, Keysville.  
SALARY: DOQ/DOE (+) benefits. Dead-
line: Feb. 4.   

Superintendent of Streets, 
Staunton
SALARY: $41,464-$49,756 (+) benefits.  
Deadline: Feb. 5.  

Senior Policy Analyst, Virginia 
Department of Housing and 
Community Development 
(Richmond)
SALARY: $48,000-$63,000 (+) benefits. 
Deadline: Feb. 10.    

DEADLINE: The deadline for placing a job 
advertisement in the next issue of Update is 
Friday, Feb. 12.  Submit ads via e-mail to David 
Parsons at dparsons@vml.org.  VML publishes 
job advertisements at no cost to its local govern-
ment members.  Non-members are charged a 
f lat rate of $25 per ad per issue, which includes 
posting on VML’s Web site and publication in 
Virginia Town & City (deadlines permitting).  
VML edits position descriptions in printed publi-
cations because of space limitations. 

calendar

VML-VACo Legislative Day, 
Richmond, Feb. 11
Annual event will be held at the Down-
town Marriott in Richmond. Registration 
opens at 11 a.m.; program begins and 
noon. More information at www.vml.org 
or call the league office at 804-649-8471.

Virginia Local Government 
Management Association 
Winter Conference, 
Charlottesville, Feb. 17-19
More information at www.vlgma.org.

Virginia Association of 
Planning District Commissions, 
Richmond, Feb. 17
More information at www.vapdc.org.

National League of Cities 
Congressional Cities 
Conference, Washington, D.C., 
March 13-17
More information at www.nlc.org.

Virginia Municipal Clerks 
Association 33rd Annual 
Conference, Manassas, April 
21-23
Pre-conference Academy Level IIMC 
Approved Education Classes available 
on Wednesday, April 21.  Contact: Jackie 
Henderson 703/746-3975 for more infor-
mation.

Virginia Building and Code 
Officials Association Mid Year 
Conference, Charlottesville, 
April 26
More information at www.vbcoa.org or 
contact Mary Jo Fields at mfields@vml.
org.

Local Government Attorneys 
of Virginia Spring Conference, 
Reston, May 12
More information at www.coopercenter.
org/lga.

Municipal Electric Power 
Association of Virginia 
Conference, Virginia Beach, 
May 26-28
More information at www.mepav.org.

National Association of 
Counties Annual Conference & 
Exposition, Reno, Nevada, July 
16-20
More information at www.naco.org.

VML Annual Conference, 
Hampton, Oct. 3-5
More information at www.vml.org or 
contact Joni Terry (registration informa-
tion) at jterry@vml.org / 804-523-8529 or 
Kimberly Pollard (vendors) at kpollard@
vml.org or 804-523-8528.

ICMA Annual Conference, Santa 
Clara, Calif., Oct. 17-20
More information at www.icma.org.

Local Government Attorneys 
of Virginia Fall Conference, 
Roanoke, Oct. 28-30
More information at www.coopercenter.
org/lga

VACo Annual Conference, Bath 
County, Nov. 7-9
More information at www.vaco.org
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The Virginia Municipal League and the Virginia Association of  Counties 
will sponsor Legislative Day on Thursday, Feb. 11, at the Richmond Marriott, 
located at 500 E. Broad St. in downtown.   VML and VACo staff  will report on 

legislation affecting local governments, then local officials are encouraged to participate in committee meetings 
and lobby state legislators at the Capitol.   Local officials are strongly encouraged to take their legislators to 
dinner.  Please invite them soon.

To register, mail this form and a check (payable to VML) for $40 per person to: 
VML, P.O. Box 12164, Richmond, VA 23241.  Fax (804) 343-3758.

Officials who need to stay overnight at the nearby Richmond Marriott Hotel can get a special rate of  $123 
for a single or double room.  Call the hotel at 800-228-9290 and use the special code VACO/VMLLEGDAY.                     
Deadline for hotel reservations is Jan. 29.

For more details, call VML at (804) 649-8471,  fax (804) 343-3758 or e-mail@vml.org.

P R O G R A M  S C H E D U L E
9:30 a.m.	 VML Executive Committee meeting 

11 a.m.	 Registration

Noon	 VML and VACo staff  legislative briefings (box lunch provided)

Afternoon	 Visits to state Capitol

5:30 - 6:30 p.m.	 Cash bar reception for local officials

Evening	 Make plans now to take your state legislators to dinner!

Enclosed is a check ($40 per person) payable to VML for the following people to attend:
VML does not take credit cards.

VML,VACo co-sponsor
Legislative Day Feb. 11
Richmond Marriott
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