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Revenue realities hit home 
as local budgets take shape

While plummeting state tax revenues 
continue to grab headlines, it’s not 
just the state treasury that is getting 

walloped.  As city, town and county execu-
tives ponder how to manage this year’s 
and next year’s budgets, local 
governing bodies are conduct-
ing public hearings, 
meeting with their 
school boards, and 
discussing legislative 
agendas with their 
local delegates and 
senators.  

A new year, a new 
governor, and another 
General Assembly session 
are just weeks away.  No one 
knows how state and local budget needs 
will be reconciled.  In any case, here is the 
latest in a series of snapshots showing some 
of what is going on across the Common-
wealth:

In a joint meeting of elected officials 
representing Harrisonburg and Rocking-
ham County, Del. Matt Lohr and Sen. 
Emmett Hanger pledged to reduce unfund-
ed mandates during the upcoming General 
Assembly session.  With the expectation of 

further cuts from Richmond looming, local 
officials sought greater flexibility in how 
they spend the state dollars they do receive 
and relief from the state from some spend-
ing obligations.  The local elected officials 

specifically urged the delegation: (1) 
to oppose shifting costs to 

localities for programs 
created by state statutes 
or regulations; (2) to 
resist efforts to cut state 
support for public educa-
tion or to force localities 
to bear the entire burden 
for new, unfunded 

state-approved education 
standards and requirements; 

and (3) to fund transportation 
without resorting to transferring state re-
sponsibilities to localities.  Harrisonburg’s 
commissioner of revenue asked legislators 
to support legislation giving her office the 
authority to use the city’s voter registration 
list to track down vehicle owners who owe 
personal property taxes.  Seeking to poten-
tially increase tax revenue at a time when 
state cuts are squeezing local budgets, the 
commissioner sees the voter list as a tool to 

Deadline extended for Recovery Zone Bonds

Gov. Tim Kaine re-issued last week an 
executive order concerning the Recov-
ery Zone Bond allocations assigned 

to Virginia’s cities and counties under the 
federal American Recovery and Reinvest-
ment Act (ARRA). 

The new executive order and the origi-
nal one set out a procedure for local govern-
ments to follow for the waiver of allocations 
assigned to localities under the ARRA.  
The new executive order simply extends the 

filing deadline that localities must file to the 
governor’s chief-of-staff who is designated 
the re-allocation director.

According to the governor’s staff, the 
extra time and formal application process 
is needed because of the volume of requests 
submitted by localities seeking additional 
re-allocations.  More information on the 
executive order and application process can 
be found at www.stimulus.virginia.gov.  v  

Registration on page 7.
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track down tax scofflaws.
The Newport News City Coun-

cil and School Board met with Sens. 
Thomas Norment and John Miller and 
Dels. Brenda Pogge, Glenn Oder and 
Mamye BaCote.  Norment warned that 
“financial circumstances are dire and 
continue to deteriorate” and that local 
governments must get used to “doing 
more with less forever.  The public sec-
tor has got to embrace that.  You’re not 
going to get back to where you were.”  
Pogge said that the “idea that these cuts 
are permanent is long overdue.”  New-
port News officials asked lawmakers 
not to support proposals to decrease the 
proportion of state support for required 
education costs and to oppose any 
formula changes that reduce funding for 
non-instructional staff.

The Albemarle County Board of 
Supervisors and School Board affirmed 
their intent to deny teacher salary in-
creases next school year.  Officials have 
become increasingly concerned that 
the poor economy will make it difficult 
to pay teachers even at their current 
salaries without reducing the number 
of teachers.  The county is offering a re-
tirement benefits package as a move to 
replace higher paid employees with new, 
lower paid staff.  The county is also 
axing new infrastructure projects to 
save money.  The board of supervisors 
is using a 77.2 cents real estate tax rate 
in the five-year financial plan.  This is a 
3-cent increase over the current rate, but 
the average county homeowner would 
end up paying the same real-estate tax 
for the next two years as under the cur-
rent rate.

In a meeting with South Boston 
officials, Sen. Frank Ruff and Del.-elect 
James Edmunds warned that public 
education and public safety will not be 
spared in the next round of state budget 
cuts.  The town manager and the police 
chief expressed concerns that state assis-
tance to local police departments (‘599’ 
program) would suffer further cuts.  The 
police chief noted that the town relies 
heavily on the program.

In Goochland County, the school 
superintendent presented several cost-
cutting measures for both this year’s 
and next year’s budgets.  The county 

projects a revenue shortfall of $2.5 mil-
lion this year and $5.4 million next year.  
The county administrator has said that 
in 2011 local funding for schools will be 
cut by 15 percent, or $2.9 million, and 
that the county is also asking schools 
to cut $650,000 from this year’s budget.  
Because staff makes up 79 percent of 
the school budget, the superintendent’s 
proposals include staff reductions in 
the instructional program, a reading 
specialist position and the gifted center 
as well as changes in bus schedules and 
school hours and reductions in school 
furniture and text books.

In Portsmouth, a three-way tussle 
involving the sheriff, the circuit court 
judges, and the city is underway.  The 
sheriff says that state budget cuts will 
force him to lay off 11 employees by the 
end of FY10.  The city recently agreed 
to cover half of the state cut.  Nonethe-
less, the sheriff threatened to cancel 
operating the walk-through metal detec-
tors at city courthouse entrances.  The 
Circuit Court judges plan to discuss the 
sheriff’s plans.

The City of Fairfax faces a $7.5 
million budget deficit in FY11 that 
could increase by another $3 million.  
This new projection could push the 
budget gap to more than 15 percent of 
the city budget.  The gloomier outlook 
is based on the collapse of the assessed 
value of commercial real estate in the 
city.  Commercial property assessments 
are down an average of 18 to 20 per-
cent.  Although single family detached 
homes are only projected to decline by 3 
percent, residential condominiums are 
expected to fall by 12 percent.  City of-
ficials told the council and school board 
that alternative scenarios to deal with 
the budget gap include increases in real 
estate taxes ranging up to an additional 
25 cents to the current rate of $1.07 per 
$100 of assessed value.  School board 
members expressed concerns over cuts 
to school funding.  The school board 
chairman suggested that threshold fund-
ing could replace the city’s regular for-
mula for transfers to the School Fund.  
Under this funding scheme, the schools’ 
apportionment would be based on an 
“annual floor of funding based on per 
pupil costs, instead of revenue sharing.”

In Chesterfield, county officials are 
beginning to wonder if a real estate tax 
hike is in order with a budget shortfall 
for FY11 projected as between $55 
million to $60 million.  Roughly half 
of the shortfall is for county schools.  
The estimate assumes state funding 
remains constant.  The county admin-
istrator says the effort now is “to alert 
the community about how the financial 
environment has affected our fund-
ing. … Phase two will be options and 
solutions.”  It is unlikely that a strategy 
restricted to spending cuts can close the 
county’s budget gap without a substan-
tial affect on programs and services.

Members of the Roanoke City 
Council may consider raising local 
taxes next year, as they face a challeng-
ing budget with decreased state sup-
port and declining local revenues.  The 
mayor describes the budget situation as 
“grim.”  During the FY10 budget pro-
cess, city staff suggested the possibility 
of raising the meals tax and the transient 
occupancy tax, but the council chose 
instead to reduce services by $7.3 mil-
lion.  Citizens have begun to see the first 
effects of reduced services with the elimi-
nation of loose-leaf collections, reduced 
library hours, a trimmed Valley Metro 
bus service, and the near elimination of 
the police department’s mounted patrol.  
For the city’s first quarter revenues are 
down nearly 2 percent from last year.  
But, certain revenues are down consider-
ably more than others.  Sales tax is down 
18 percent, meals tax by 3.5 percent and 
lodging tax by 10 percent.

James City County is holding a se-
ries of budget meetings, seeking resident 
feedback on potential service reductions 
and the need for additional revenues.  
The information will be used as the 
county puts together its new budget 
now showing a projected budget gap of 
$5 million to $6 million.  The county 
administrator predicted that “citizens 
will see services they have enjoyed over 
the years reduced or eliminated.  That’s 
why they need to attend these meetings 
so they can share what is important to 
them and what they can live without.”

	According to the Washington Post, 
Fairfax County and Loudoun County 



December 11, 2009VML Update

3

Revenue realities continued …  

from the capitol

from the capitol

IN CONGRESS

Continued on page 4

are considering the meals tax as one 
means to address their projected budget 
gaps.  To impose the tax in Loudoun, 
the county will need permission from 
the General Assembly.  Facing nearly 
a half-billion dollars in red ink, some 
Fairfax officials may be ready to raise 
user fees or impose new ones, such as 
charging high school students who play 
team sports.  

	 In Spotsylvania, members of 
the board of supervisors recently saw 
financial projections showing it will be 
very difficult to offer employee raises or 
more money for the school system and 
public safety without raising taxes in 
FY11.  The county’s finance director an-
ticipates at least a $1.5 million shortfall 

in the current budget.  Finance staff also 
projects a $1.2 million shortfall in the 
zoning, planning and building depart-
ments, which are supported by fees.  To 
compound matters, the staff estimates a 
20 percent decrease in property values 
when the re-assessment process finishes 
in January.  A 20 percent drop in real 
estate values would require an increase 
of the real estate tax rate by 16 cents to 
78 cents per $100 of assessed value to 
generate the same amount of revenue in 
this current fiscal year.  Sales tax rev-
enue is at a four-year low.  The county 
has the second-most foreclosures in the 
Northern Virginia region, behind Prince 
William County.  

	Although Charlottesville finished 

FY09 with a surplus, it was driven 
by spending cuts (more than $5 mil-
lion) rather than growing revenues 
($254,506).  For FY10, city officials are 
anticipating that revenues will be down 
by about $2 million.

	 Isle of Wight County wants to as-
sess a tobacco tax to ease the loss of the 
county’s largest taxpayer.  International 
Paper Corp’s decision to cease opera-
tions next year leaves the county scram-
bling to make up a $5.2 million revenue 
loss.  The county has worked with other 
counties to lobby the General Assem-
bly for the authority to assess a local 
tobacco tax.  Each year, the legislature 
kills the bill. v  

Could another 
federal stimulus 
package be in the 
works?

The U.S. Treasury Department ex-
pects to recover all but $42 billion of 
the $370 billion lent to ailing com-

panies since the financial crisis began 
in late 2008, with the portion loaned to 
banks actually showing a slight profit.

The improved picture is the result 
of higher-than-expected returns on the 
loans and the fact that, as the financial 
sector has recovered, the government has 
not had to use much more of its $700 bil-
lion in lending authority this year.

Congressional leaders are planning 
to use some of the program’s money for 

Uranium mining 
study progresses

economic stimulus and job creation.  
According to the New York Times, 
Congressional Democrats have already 
decided to divert about $70 billion from 
what is left in the bailout fund to the 
cost of additional road-building and 
other construction projects, credit to 
small businesses and further aid to state 
and local governments.

	The Obama Administration had 
wanted to dedicate unspent bailout 
money to the deficit but signaled to 
congressional leaders that it would not 
oppose their plans. v 

A study on uranium mining in Vir-
ginia will be conducted by a private, 
nonprofit institution that provides 

science, technology and health policy 
advice. 

	The National Research Council 
(NRC) – an operating arm of the Na-
tional Academy of Sciences – has agreed 
to conduct the study through the Virginia 
Center for Coal and Energy Research 
(VCCER) on behalf of the Virginia Com-
mission on Coal and Energy.  In a recent 
letter to Dr. Michael Karmis, director 
of VCCER, NRC Director Anthony de 
Souza said the council will conduct the 
study “contingent upon clarification of 
several issues.”  

Specifically, NRC wants to confirm 

that the commission, which was set-up 
by the General Assembly to advise 
legislators, will be the study sponsor, 
although funding for the study will be 
provided by Virginia Uranium Mining 
Inc., a private, for-profit company that 
owns the rights to uranium deposits in 
Pittsylvania County.  

In addition, NRC wants clarification 
that “contractual arrangements” for the 
study are made “solely” with VCCER 
on behalf of the commission and “… 
should include terms ensuring the 
independence of the NRC in carrying 
out the agreed-upon task.”  Once these 
matters are clarified and confirmed, 
NRC will initiate the study.  
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study continued …  

Background

The commission’s uranium min-
ing subcommittee approved a study 
in May to explore whether uranium 
can be mined and milled safely in the 
state.  The General Assembly imposed 
a moratorium on uranium mining in 
the early 1980s.  After completion of the 
18-month study, legislation to lift the 
moratorium could be introduced in the 
General Assembly.  

As part of its 2010 legislative pro-
gram, VML supports the current mora-
torium “until evidence demonstrates 
that it is safe for the environment and 
health of citizens,” and that any study 
must include “modeling and simula-

tion studies that show the consequences 
of probable maximum precipitation 
storms” on the ponds containing min-
ing waste.  The language in the ap-
proved scope of task states only that the 
effects of severe weather events on water 
and waste operations “… may also be 
considered.”

To view the NRC letter go to:http://
dls.state.va.us/GROUPS/cec/120309/
letter.pdf

To review the approved scope of 
task for the uranium mining study go 
to http://dls.state.va.us/GROUPS/
cec/052109/studyscope1.pdf.

	Staff Contact: Joe Lerch / jlerch@
vml.org v 

Kaine announces four enterprise zone designations

Gov. Tim Kaine announced four Vir-
ginia Enterprise Zone designations 
in Portsmouth, Staunton, Prince 

George County, and a joint zone in 
Southampton County/City of Franklin. 

The Virginia Enterprise Zone pro-
gram supports job creation and private 
investment through grants based on real 
property investment and the numbers 
of jobs created.  Businesses can earn up 
to $200,000 during a five-year period 
based on the Real Property Investment 
Grants, and upwards of $800 per posi-

tion created, depending on the wages 
offered.

	The General Assembly appropri-
ated $14.5 million in FY07 for the 
Enterprise Zone Program.  In the 2008 
legislative session, the state budget 
bumped up the appropriation to $15.4 
million for each year of the 2008-2010 
biennium.  These totals, however, were 
reduced by the 2009 session to $14.3 
million in FY09 and $13.2 million in 
FY10.  In September, Kaine further 
reduced the FY10 appropriation by 

another $1.3 million, leaving some $11.9 
million in the program.  The shrinking 
appropriation and program’s growing 
popularity have resulted in a proration 
of the benefits owed to businesses.

	Prince George, Staunton and 
Portsmouth each had Enterprise Zone 
designations that were expiring.  Ports-
mouth’s zone, however, was a joint zone 
with Norfolk.  This is the first enterprise 
zone for Southampton and the City of 
Franklin. v

	

Restaurant smoking ban takes effect

Three state agencies – the Depart-
ment of Health, Department of 
Housing and Community Devel-

opment and the Department of Agri-
culture and Consumer Services – have 
entered into a memorandum of under-
standing for enforcement of the inspec-
tion provisions of the new statewide 
ban on smoking in restaurants that took 
effect Dec. 1. 

This agreement, as well as some 
recent actions, makes it fairly clear that 
the state plans to take primary respon-
sibility for the law, which was made 
part of the Indoor Clean Air Act that 
is in Title 15.2 of the Code of Virginia.  
This same act gives local governments 
certain authority to regulate smoking.      

	The law allows a restaurant to build 
a self-contained, completely separate 

smoking area.  The law requires the 
smoking chamber to be nearly airtight.  
Under the agreement, the local building 
official is charged with inspecting addi-
tions to build the smoking rooms.  The 
building official is to ensure that the 
ventilation system doesn’t blow smoke 
on non-smokers and inspect for normal 
building code issues.

	The local Health Department is to 
inspect each restaurant that plans on 
having smoking areas for no smoking 
signs, doors between the smoking and 
non-smoking areas that remain closed, 
and related issues.

	The Agriculture Department is 
to inspect convenience stores and gas 
stations that have lunch counter style 
seating to ensure compliance with the 
law.

The memoran-
dum of understand-
ing therefore covers 
most of the admin-
istrative provisions of the new law – the 
parts that deal with smoking chambers’ 
being separated from non-smoking 
areas and similar issues.

Smoking in a non-smoking area 
is subject to a $25 civil penalty that 
is to be paid into the Virginia Health 
Care Fund.  The act provides that any 
law enforcement officer may issue a 
summons for the civil penalty.  The act 
does allow a local ordinance that could 
include smoking in restaurants, but the 
ordinance may not be stricter than the 
state law.  Therefore, it is advisable to 
leave the enforcement to the parties in 
the memorandum of understanding. v 
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Longer version of job ads 
posted at www.vml.org
Because of the number of requests it 
receives to publish job advertisements, 
VML reduces the length of the position 
descriptions in Update.  A full version of 
the entire job listings published here for 
the past two months appears on VML’s 
Web site at www.vml.org.  Visit the 
VML site and click on “Marketplace” to 
read the complete descriptions.

General Supervisor (water 
distribution), Chesapeake
SALARY:  $38,446 (+) benefits.  Performs 
skilled and technical work relating to the 
repair, installation, maintenance and con-
struction of a municipal water distribution 
system. Reqs. driver’s license or CDL, and 
4-plus yrs. related exper. Prior supervisory 
exper. in a municipal water distribution 
maintenance environment is a plus.  To 
apply, visit www.jobs.cityofchesapeake.net.  
Deadline: Dec. 25. EOE.

Hazardous Materials / Safety 
Officer, Manassas
SALARY: $62,795-$75,000 (+) benefits.  
Reqs. 4-yr. degree or equiv. in Industrial 
Safety, Industrial Hygiene, Risk Manage-
ment or related field and 2 yrs. professional 
exper. to assist the risk manager in ensur-
ing city compliance with all city, OSHA, 
VOSHA and EPA practices, policies and 
procedures.  Certified Safety Professional 
with experience working for a municipality 
and/or electric utility operations preferred.  
Must possess a valid Va. driver’s license, 
certification as an instructor in CPR and 
First Aid.  Apply to: Department of Hu-
man Resources; 9027 Center St., Room 
302, Manassas, VA  20110.  FAX:  703/257-
5827; hr@ci.manassas.va.us; www.manas-
sascity.org/jobs.  Open until filled. EOE. 

Police Chief, Lexington
SALARY: Mid-$60,000 range (+) benefits. 
(Pop. 7,200) The department, accredited 
since 1998 by the state, has 16 sworn 
officers and a parking and animal con-
trol officer.  Reqs. min. of degree from a 
community college in law enforcement, 
criminal justice or a related field, at least 
5 yrs. progressively responsible command 
exper. and ability to be certified in Va.  
Prefer exper. in community policing and 
in a college environment. Applications at 
www.ci.lexington.va.us.  Resumes may be 

submitted, but only with a city application.  
Deadline: Jan. 8. EOE. 

Director of Library Services, 
Gloucester County
SALARY: $53,788-$80,682 (+) benefits.  
Plans and directs all phases of library op-
eration and serves as county’s records man-
ager.  Reqs. MLS from ALA-accredited 
school; 6-8 yrs. of progressively responsible 
public library exper., including 3 yrs. in a 
supervisory or mngmnt. position; or any 
equiv. comb. of training and exper. that 
provides the req’d knowledge, skills and 
abilities.  Download county application 
from www.gloucesterva.jobs or contact the 
county HR Department.  Submit applica-
tion w/cover letter and resume to: Human 
Resources Department, 6467 Main St., 
Gloucester, VA 23061.  Contact: 804/693-
5690.  Deadline: Jan. 14. EOE.

Director of Community 
Development, Augusta County
SALARY: $69,347-$97,986 DOQ/DOE (+) 
benefits. Directs community development 
activities, including planning, zoning and 
engineering services; oversees develop-
ment, interpretation and enforcement 
of zoning and subdivision ordinances, 
and related environmental codes; directs 
development and maintenance of compre-
hensive plan.  Prefer bachelor’s degree with 
extensive work in planning, engineering, 
management or related field supplemented 
by master’s degree in a related field and 
considerable exper. in community develop-
ment and mngmnt.  Recruitment profile 
and county application can be down-
loaded from www.co.augusta.va.us.  Send 
inquiries, county application and resumes 
to: Augusta County Personnel Office, At-
tention: Faith Souder, Personnel Director, 
County of Augusta, P.O. Box 590, Verona, 
VA  24482-0590, Tel:  540/245-5617; Fax: 
540/245-5175.  Deadline: Jan. 8. EOE.

Director of Economic 
Development, Suffolk
SALARY: $89,313-$118,339 (+) benefits. 
Plan, direct and coordinate economic and 
industrial development programs.  Work 
involves encouraging the expansion of 
existing businesses and industries and the 
establishment of new businesses and indus-
tries to include commercial development.  
Also responsible for promoting attributes 
of the area, developing a strategic plan for 
economic development, preparing reports 
and presentations concerning economic 
development activities, economic forecast-
ing and maintaining a data base of city 
resources.  Reqs. relevant bachelor’s degree 

and 6-9 yrs. of increasingly responsible ex-
per. in business, planning, public finance, 
industrial development, marketing, real 
estate, or related field. For additional info, 
complete online application at www.suf-
folk.va.us or call 757/514-4110.  Open until 
filled. EOE.

Purchasing Agent, Suffolk
SALARY: $57,877 - $75,241 (+) benefits. 
Performs supervisory administrative and 
purchasing work that primarily involves 
planning, developing and implementing 
policy and procedures for negotiating and 
entering into contracts to procure services, 
including professional and construction, 
supplies and equipment for departments at 
prices and quality standards that benefit 
the city.  Reqs. relevant bachelor’s degree 
and 6-9 yrs. progressively responsible 
exper. in governmental purchasing with su-
pervisory exper. Complete online applica-
tion at www.suffolk.va.us or call 757/514-
4110 for additional info. Open until filled. 
EOE.

Attorney (legal services),    
Gate City
SALARY: Negotiated hourly rate.  Seek-
ing proposals for an attorney to represent 
the town in property maintenance cases 
in which the town attorney may have a 
conflict of interest. Experience in prop-
erty maintenance cases preferred.  Submit 
proposal, including hourly rate, resume 
and references, to: Town Manager, 156 E. 
Jackson St., Gate City, VA  24251.  For ad-
ditional info call 276/386-3831.  Deadline: 
Dec. 18. EOE. 

Director of Finance,    
Brunswick County
SALARY: DOQ/DOE (+) benefits.  Plan, 
organize and direct operations of human 
resources, budget and financial mngmnt.  
Plans and directs budget development 
process.  Serves as liaison for fiscal agen-
cies, working with state and local authori-
ties to ensure fiscal responsibility.  Reqs. 
master’s degree in accounting, budget and 
finance field; CPA preferred.  Also reqs. 5 
yrs. professional exper. in budgeting and 
finance, preferably in local govt., some of 
which was performed in supervisory capac-
ity.  Complete job description available at 
Office of the County Administrator or at 
www.brunswickco.com.  Submit resume 
to: Office of the County Administrator, 
102 Tobacco St., Lawrenceville, VA 23868.  
Tel: 434/848-3107 or toll-free 1-800-848-
3199.  Open until filled. EOE.  
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Director of Finance, Richmond 
Metropolitan Authority
SALARY: Negotiable (+) benefits.  Over-
sees $20 million-plus budget and staff of 
4 accounting and 2 IS personnel.  Direct 
all finances of authority’s revenue cen-
ters, including strategic financial goal 
planning, monitoring financial systems, 
reviewing financial reports, overseeing 
budget process, and presenting reports to 
Board of Directors, bond rating agencies 
and financial institutions.  Reqs. min. 8-10 
yrs. increasingly responsible financial and 
accounting management and supervisory 
exper.  Reqs. bachelor’s degree, preferably 
in accounting or finance, with a master’s 
degree in business or public administration 
preferred; CPA strongly preferred. Send 
resume and salary reqs. to: RMA , 919 E. 
Main St., Suite 600, Richmond, VA 23219; 
Fax: 804/523-3395;  www.rmaonline.org.  
Open until filled. EOE. 

Senior Transportation Planner, 
Stafford County
SALARY: $55,224-$65,478 DOQ/DOE (+) 
benefits.  Handles transportation assign-
ments in the Public Works Department 
under supervision of the transportation 
administrator.  Reqs. thorough knowledge 
of the principles and practices of transpor-
tation planning and analysis; any comb. 
of educ. and exper. equiv. to graduation 
from an accredited college with a master’s 
degree in transportation planning, civil 
engineering or a related field, and consider-
able exper. in professional transportation 
planning work. AICP certification pre-
ferred. GIS exper. preferred.  Resumes not 
considered in lieu of county applications.  
Apply on-line at www.co.stafford.va.us.   
#1639 Deadline: Dec. 11. EOE. 

Accounting Supervisor, 
Roanoke
SALARY: $49,944-$64,927 DOQ/DOE (+) 
benefits.  Supervises work of professional 
and technical staff engaged in the prepa-
ration, maintenance and control of city’s 
accounting functions.  Reqs. bachelor’s 
degree with major work in accounting; 3-5 
yrs. related exper. and/or training in public 
accounting or govt. sector at a professional 
level; or equiv. comb. of educ. and exper.  
CPA preferred.  Visit www.roanokeva.gov 
to apply on-line or to download applica-
tion.  Mail application to: Human Resourc-
es, City of Roanoke, 215 Church Ave., Roa-
noke, VA  24011. Open until filled. EOE. 

Town Clerk / PIO, Black Mountain, N.C.
SALARY: $33,384-$52,562 hiring range 
DOQ/DOE (+) benefits. (pop. 8,700).  
Seeking certified town clerk / executive 
assistant / public info officer.  Reqs. comb. 
of educ. and exper. equiv. to relevant 
associate’s degree or certification (bach-
elor’s degree preferred), with min. 5 yrs. 
responsible admin. exper., preferably as a 
local govt. certified clerk.  Job description 
and application available at www.townof-
blackmountain.org.  Return application 
with resume, cover letter, salary history, 
references to: townmanager@townofblack-
mountain.org or Town Manager, Town of 
Black Mountain, 160 Midland Ave., Black 
Mountain, NC  28711.  Submit by Dec. 
18 for prompt consideration.  Open until 
filled. EOE.

Director of Budget, Chesapeake
SALARY: $89,555-$107,466 DOQ/DOE 
(+) benefits.  Reqs. strong analytical and 
policy skills and governmental mgmt. 
exper. to supervise staff of six in overseeing 
city’s operating and capital improvement 
budgets; facilitate citywide and departmen-
tal resource planning.   Detailed position 
description and opportunity to apply at 
www.jobs.cityofchesapeake.net.  Deadline: 
Dec. 11. EOE.

Director of Planning and 
Zoning, Front Royal
SALARY: DOQ/DOE (+) benefits. Plan, 
organize and direct planning/zoning 
activities; participate in Urban Forestry 
program; review site/subdivision plans; 
develop long-range planning activities; 
analyze conditions, trends, impacts related 
to development.  Reqs. comb. of educ. and 
exper. equiv. to graduation from accredited 
college with major coursework in urban 
planning or closely related field and exten-
sive exper. in professional urban planning.  
Supervisory exper. req’d.  Resume may 
accompany application, but is not accepted 
in lieu of Front Royal employment applica-
tion.  Submit application to: Town of Front 
Royal, Director of Human Resources, 16 
N. Royal Ave., Front Royal, VA 22630.  
Applications available at www.frontroy-
alva.com   Open until filled.  EOE.

Other positions
NOTICE: The following positions also are 
listed on VML’s Web site at www.vml.org.

Risk Manager / Health & Safety 
Supervisor, Alexandria Public 
Schools
SALARY: $61,697-$100,316 DOQ/DOE 
(+) benefits.  Open until filled.  

Director of Economic 
Development, Bedford County
SALARY: DOQ/DOE (+) benefits.  Open 
until filled.  

Controller, City of Richmond
SALARY: $68,696-$123,971 (+) benefits.  
Open until filled. 

Director of Parks and 
Recreation, Chesapeake
SALARY: $83,058-$128,740 DOQ (+) 
benefits.  Open until filled.  

Public Safety Director, 
Campbell County
SALARY: DOQ/DOE (+) benefits.  Open 
until filed. 

Director of Operations, 
Fauquier County Water and 
Sanitation Authority
SALARY: $81,274-$118,401 (+) benefits.  
Open until filled. EOE. 

Principal Planner, Suffolk
SALARY: $55,892-$71,263 DOQ/DOE (+) 
benefits.  Open until filled.  

Human Resources Director, 
Winchester
SALARY: $70,000-$100,000 (+) benefits.  
Open until filled.

DEADLINE: The deadline for placing a job 
advertisement in the next issue of Update is 
Friday, Dec. 18.  Submit ads via e-mail to David 
Parsons at dparsons@vml.org.  VML publishes 
job advertisements at no cost to its local govern-
ment members.  Non-members are charged a 
f lat rate of $25 per ad per issue, which includes 
posting on VML’s Web site and publication in 
Virginia Town & City (deadlines permitting).  
VML edits position descriptions in printed publi-
cations because of space limitations. 
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Name						    
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Name						    
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Mailing Address	

Phone 					     Special Accommodations

Name						    
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Name						    

Title

The Virginia Municipal League and the Virginia Association of  Counties 
will sponsor Legislative Day on Thursday, Feb. 11, at the Richmond Marriott, 
located at 500 E. Broad St. in downtown.   VML and VACo staff  will report on 

legislation affecting local governments, then local officials are encouraged to participate in committee meetings 
and lobby state legislators at the Capitol.   Local officials are strongly encouraged to take their legislators to 
dinner.  Please invite them soon.

To register, mail this form and a check (payable to VML) for $40 per person to: 
VML, P.O. Box 12164, Richmond, VA 23241.  Fax (804) 343-3758.

Officials who need to stay overnight at the nearby Richmond Marriott Hotel can get a special rate of  $123 
for a single or double room.  Call the hotel at 800-228-9290 and use the special code VACO/VMLLEGDAY.                     
Deadline for hotel reservations is Jan. 29.

For more details, call VML at (804) 649-8471,  fax (804) 343-3758 or e-mail@vml.org.

P R O G R A M  S C H E D U L E
9:30 a.m.	 VML Executive Committee meeting 

11 a.m.	 Registration

Noon	 VML and VACo staff  legislative briefings (box lunch provided)

Afternoon	 Visits to state Capitol

5:30 - 6:30 p.m.	 Cash bar reception for local officials

Evening	 Make plans now to take your state legislators to dinner!

Enclosed is a check ($40 per person) payable to VML for the following people to attend:
VML does not take credit cards.

VML,VACo co-sponsor
Legislative Day Feb. 11
Richmond Marriott
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