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List of Green 
Government Challenge 

participants swells

Do your own energy 
audit online.  Check out 
Lawrence Berkeley National 
Laboratory’s Home Energy 
Saver at http://hes.lbl.gov.  
It’s a neat Web tool that 
helps you estimate energy 
consumption and suggests 
savings opportunities such 
as putting in storm windows, 
insulation and caulking.  
Such projects may not be as 
“cool” as running a car on 
vegetable oil, but they’re the 
bread and butter of energy 
conservation. 

End of the road?
House of Delegates poised to sink                
Senate transportation funding plan

If the General Assembly leaves 
town with no agreement, why 
should local governments care?

➤ No funding solution for state-
wide maintenance responsibilities.

➤ No funding solution for urban 
and suburban transportation needs.

➤ No funding solution for 
“connecting” rural Virginia to state 
economic development  efforts.

By the time the printed copies of this 
week’s Update newsletter are received 
in the mail, 

delegates and senators 
will be headed home 
– either calling it quits 
for the remainder of 
2008 or resting up 
for yet another shot 
to salvage the special 
session on transporta-
tion.

The House of 
Delegates will have 
defeated a Senate-ap-
proved measure – SB 
6009 – that promised 
to pump new money into transit and road 
maintenance across the state.  To pay for 
statewide projects, the bill called for:

• An increase in the fuels tax by 1 cent 
per gallon per year for six years, steps that 
would raise $99.4 million in FY10 and up 
to $298.2 million by FY15.  Senate Finance 

Committee staff estimate that 64 percent of 
the tax increase would be paid by out-of-

state travelers and 
businesses.  The cur-
rent state tax is 17.5 
cents per gallon. 

• An increase of 
one-half a percent 
above the current 3 
percent automobile 
titling tax, which 
would raise $96.2 
million in FY10 and 
up to $106 million by 
FY15. 

• A one-quarter of 
a percent increase in 

the 5 percent state sales and use tax, which 
would raise $256.6 million in FY10 and up 
to $314.9 million by FY15.  The increase 
would not be applied to food and drugs. 

 	All told, the new taxes would result in 
$452.3 million in FY10 and $719.1 million 

VML distributes ’08 ordinance, policy updates 

VML prepared and distributed to its 
members last week two sets of guide-
lines to help local govern-

ments respond to legisla-
tion enacted by the 2008 
General Assembly.

The documents include 
a general subject overview 
of new legislation, pos-
sible required amendments 
to local policies, codes and 
ordinances, and amendments 

that can be adopted at the discretion of the 
locality.  

If your manager, clerk 
or attorney did not obtain 
a copy or if you have 
questions, contact either 
Heather Cawthron at (804) 
523-8532 / hcawthron@
vml.org or Mark Flynn 
at (804) 523-8525 / 
mflynn@vml.org. v
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from the capitol

Transportation special session continued …  

in FY15.  SB 6009, however, also elimi-
nated another one-half of a percent from 
the state sales tax on food, providing tax 
payer relief of $77 million in FY10 and 
up to $98.6 million of tax relief in FY15.

	The bill (SB 6009) would also have 
provided hundreds of millions of dol-
lars each year for Northern Virginia 
and Hampton Roads to address transit, 
rail, road and bridge projects in the two 
regions.  

	To pay for regional projects, the 
measure offered three different fund-
ing streams.  First, if the daily vehicle 
miles traveled in a metropolitan region 
equaled or exceeded 8.5 million miles 
(i.e., Fredericksburg and Richmond 
metro areas), then the state would have 
imposed a 1 percent sales tax for region-
al transportation purposes.  Second, 
for Northern Virginia, the bill relied on 
state-imposed increases in the grantor’s 
tax, transient occupancy tax, and sales 
and use tax.  Third, the revenue mix in 
Hampton Roads called for a 1 percent 
motor fuels tax and a 1 percent sales tax 
to be imposed by the state.

	
Regional proposal

By the close of business on Wednes-
day (July 9), the House of Delegates will 
have also acted on a proposal targeting 
additional resources exclusively for 
Northern Virginia and Hampton Roads.  

The measure – HB 6055 (Hamilton) – 
was reported out of the House Rules 
Committee without a recommendation 
of approval.  The absence of a positive 
recommendation is a bad omen for the 
bill.  The legislation diverts some $250 
million of general fund dollars each 
year for Hampton Roads projects.  This 
is a major obstacle, 
which the bill’s patron 
– Del. Phil Hamilton 
of Newport News – 
may address with a 
substitute measure.

Why is the 
outcome of the 
special session 
important 
to local 
governments?

• Escalating gasoline prices are 
increasing the number of transit riders 
in Hampton Roads, Fredericksburg and 
Williamsburg.  The 10 percent reduc-
tion in the new six-year transportation 
improvement program means less state 
money for transit while demands for 
service grow.  With fewer state dollars, 
there will be greater pressure to make 
up the difference through fare box in-
creases and local government contributions.

• Appropriations for highway sys-
tems construction (i.e., primary, second-

ary and urban) are projected to decline 
from $984.1 million in FY09 to $730.2 
million by FY14, a reduction of almost 
26 percent.  During the same time 
period, maintenance will increase from 
$1.7 billion to $2 billion or 19 percent.  
(For a list of the projects dropped from the six-
year transportation improvement program, 

postponed, or reduced, 
see www.virginiadot.org/
projects/syp-default.asp.)

• Economic growth 
depends on acces-
sible transportation 
infrastructure and 
services having suf-
ficient capacity.  Road 
projects with economic 
development spin-
off (e.g., Coalfields 
Expressway, Route 58) 
cannot move forward 

without additional funding.  The ability 
of workers to commute to the workplace 
affects large manufacturers, such as 
Newport News Shipbuilding, as well as 
small retail operations.  Future econom-
ic development projects, such as those 
similar to the Rolls Royce project, often 
have transportation components.  The 
Commonwealth will be at a competitive 
disadvantage if transportation infra-
structure and services cannot meet the 
economy’s needs.  v

	

Pandemic flu 
exercise scheduled 
for November

Local governments will have the op-
portunity to participate in an interac-
tive exercise regarding planning and 

response to an influenza pandemic.  The 
Virginia Department of Health will spon-
sor this exercise on Nov. 18-19.

The exercise, called “FluEx ‘08” 
will allow members of governmental 
and non-governmental organizations 
(private, not-for-profit, and volunteer) 
to focus on preparation, response and 

recovery actions.  It will involve coordi-
nation among health, hospital, emer-
gency management, law enforcement, 
and critical infrastructure resources 
compromised by a widespread illness, 
while maintaining continuity of essential 
government and private operations.  

Call your local health department for 
more information about the scheduling 
and content of this exercise. v
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Civil rights 
memorial events                    
set for July 20-21

A series of public events to unveil and 
dedicate the Virginia Civil Rights 
Memorial on the grounds of the 

state Capitol will be held July 20 and July 
21.  

The Virginia Civil Rights Memorial 
honors Robert Russa Moton High School 
student Barbara Johns and her fellow 
classmates who, in April 1951, partici-
pated in a walkout to protest the condi-
tions of their segregated school in Prince 
Edward County. 

The court case, Davis v. County School 
Board of Prince Edward County, was filed 

for the students by attorneys Oliver W. 
Hill Sr. and Spottswood W. Robinson 
III and eventually joined with four other 
cases to become the landmark 1954 U.S. 
Supreme Court case of Brown v. Board of 
Education of Topeka, Kansas.

The two-day celebration will con-
clude with the unveiling of the memo-
rial on Monday, July 21, on Virginia 
Capitol Square at 10:30 a.m.  Visit www.
vacivilrightsmemorial.org or call the 
Capitol Square Civil Rights Memo-
rial Foundation at (804) 272-8008 for 
details.  v

VML policy 
committees             
to meet July 24

All six of VML’s policy committees 
will meet in Richmond on Thurs-
day, July 24.  Each committee will 

meet to discuss emerging issues, review 
and revise their policy statement, and 
determine the issues that should be for-
warded to VML’s legislative committee 
for further action.  

The committees will meet at the 
Greater Richmond Convention Center, 
located at 3rd and Marshall Streets in 
downtown.

The meeting schedule is as follows:

10 a.m.-12:15 p.m.
Community & Economic Dev. – Room 

E11-b
Environmental Quality – Room E11-a
Human Dev. & Education – Room E11-c

1:30-3:45 p.m.
General Laws – Room E11-c
Finance – Room E11-b
Transportation – Room E11-a

VML full-member local govern-
ments nominate members to serve on 
policy committees.  These committees 
develop VML’s policy positions on a full 
range of issues affecting all of our com-
munities.  VML’s membership discuss-
es, debates, and approves these policy 
statements during the business meeting 
held during VML’s annual conference.  
This year’s business meeting will be held 
Tuesday, Oct. 21, in Norfolk. v

List of Green 
Government 
Challenge 
participants swells

Nearly 60 VML member local govern-
ments of all sizes already have regis-
tered to take the Green Government 

Challenge, the cornerstone of the league’s 
Go Green Virginia initiative.  Register-
ing at www.GoGreenVa.org is quick and 
easy. 

The Challenge encourages local gov-
ernments to implement environmental 
policies and to take practical actions that 
reduce carbon emissions.  By participat-
ing in the Challenge, your community 
can become a VML-certified “Green 
Government” and even win one of nine 
cash awards ranging from $1,000 to 
$3,000.  The inaugural “Moseley Archi-
tects Go Green Virginia Awards” will 
be presented at the 2008 VML Annual 
Conference in Norfolk.  

Once you have registered, the Web 
site provides detailed instructions, tech-
nical assistance and samples of actions 
and policies already established by other 
jurisdictions.  Local governments have 
until Sept. 30 to complete the Challenge 
and to submit it via the Web site.  

Please take a few minutes to visit 
www.GoGreenVa.org and read more 
about how to participate in this friendly 
“Challenge.”  

Here is the list of local governments 
that have registered to participate in the 
challenge.  If you don’t see you local 
government listed here, find out why.  
Contact Denise Thompson at dthomp-
son@vml.org if you have questions. 

Continued on page 4
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positions

Longer version of job ads 
posted at www.vml.org
Because of the number of requests it 
receives to publish job advertisements, 
VML reduces the length of the position 
descriptions in Update.  A full version of 
the entire job listings published here for 
the past two months appears on VML’s 
Web site at www.vml.org.  Visit the 
VML site and click on “Marketplace” to 
read the complete descriptions.

Town of Abingdon
City of Alexandria
Town of Altavista
County of Arlington
Town of Ashland
City of Bedford
Town of Berryville
Town of Blacksburg
City of Charlottesville
Town of Chase City
City of Chesapeake
Town of Christiansburg
Town of Crewe
Town of Dayton

Town of Dumfries
Town of Farmville
City of Franklin
City of Fredericksburg
Town of Front Royal
Town of Gate City
Town of Halifax
City of Hampton
City of Harrisonburg
Town of Haymarket
County of Henrico
City of Hopewell
County of James City
Town of Kenbridge

Town of Kilmarnock
City of Lexington
County of Loudoun
Town of Lovettsville
City of Lynchburg
Town of Middleburg
Town of Mineral
City of Newport News
City of Norfolk
Town of Occoquan
Town of Pamplin
City of Petersburg
City of Poquoson
City of Portsmouth

City of Radford
City of Roanoke
County of Roanoke
City of Salem
Town of Stephens City
Town of Strasburg
City of Suffolk
Town of Tazewell
Town of Vienna
Town of Vinton
City of Virginia Beach
City of Williamsburg
City of Winchester
County of York  v

Green Government Challenge participants as of July 7  

Final Regulation

Virginia Stormwater Management 
Program Permit Regulations.  The 
Virginia Soil and Water Conservation 
Board has proposed regulations that 
amends the General Virginia Stormwa-
ter Management Program (VSMP) Per-
mit for Discharges of Stormwater from 
Small Municipal Separate Storm Sewer 

Systems (small MS4s).  The amend-
ments advance water quality protections 
to the maximum extent practicable, 
ensure compliance by the MS4 operator 
with water quality standards, forward 
water quality improvements where a 
wasteload allocation from a TMDL has 
been assigned to an MS4 prior to the 
effective date of the permit (unless re-
opened), provide greater clarity to facil-
ity operators as how to administer and 

improve/advance their MS4 programs, 
allow for greater consistency in program 
application between facility operators, 
and specify sampling protocols and 
necessary reporting requirements where 
applicable.  For more information, 
contact David Dowling, at the Depart-
ment of Conservation and Recreation, 
804/786-2291 or david.dowling@dcr.
virginia.gov. 

Director of Human Resources, 
Alexandria
SALARY: $83,600-$138,400 DOQ/DOE 
(+) benefits. (pop. 140,000) Oversees newly 
created Human Resources Department 
with $3.4 million operating bdgt. and 25 
employees. Reqs. any comb. of educ. and 
exper. such as a relevant bachelor’s degree 
(prefer master’s degree and professional 

certifications); and substantial mngmnt. 
exper. in various areas of the personnel 
function, change management and best 
practices.  Apply at www.allianceresource-
consulting.com.  Candidate profile review 
begins Aug. 8.  For more info, visit the 
Web site or call Sherrill Uyeda or Eric 
Middleton at 562/901-0769.  EOE.

Deputy Director of Community 
Development, Herndon
SALARY: $64,027-$102,443 DOQ (+) ben-
efits. Manage current planning and zoning 
division of the Department of Community 
Development.  Administer, interpret, 
enforce and amend zoning ordinance; 
lead team of enforcement and planning 
professionals; prepare staff reports, recom-
mendations for Town Council, boards 
and commissions.  Reqs. relevant master’s 
degree and min. 8 yrs. exper. that includes 
public sector zoning and planning, ordi-
nance interpretation, project and personnel 
mngmnt, site plan review, enforcement of 
regulatory controls.  Call 703/481-1185, e-

mail jobs@hernondon-va.gov or visit www.
herndon-va.gov for application, informa-
tion.  Deadline: July 28. EOE.

Clerk to the County Board, 
Arlington
SALARY: $85,841-$115, 544 DOQ/DOE 
(+) benefits. Principal officer to County 
Board; assist constituents; serve as official 
record-keeper; provide admin. and finan-
cial mngmnt. of County Board Office.  
Reqs. relevant bachelor’s degree and 3 yrs. 
admin. exper. that includes conducting 
research, preparing reports; working with 
policy bodies and constituent groups; and/
or mngmnt. of a staff office.  To submit 
required Internet employment application, 
log-on to www.arlingtonva.us/pers and 
click on “county jobs.  Contact: 703/228-
3500 or e-mail pers@arlingtonva.us. Open 
until filled. EOE. 
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Comptroller, Arlington County
SALARY: DOQ/DOE (+) benefits. Pro-
vides technical support and expert advice 
to CFO, county manager and County 
Board on county’s financial status.  Reqs. 
bachelor’s degree in accounting, finance, 
business or public admin. (master’s pre-
ferred), and extensive mid-to-upper-level 
mngmnt. exper. administering a compre-
hensive financial accounting system.  CPA 
req.  Apply on-line at www.alliancere-
sourceconsulting.com.  For more informa-
tion, contact Eric Middleton or Sherrill 
Uyeda at 562/901-0769.  Apply immedi-
ately. EOE. 

Real Estate Assessor,            
York County
SALARY: $63,070 base or higher DOQ/
DOE (+) benefits.  Administer and super-
vise the Real Estate Assessment Division, 
including the managing of professional, 
technical and administrative support staff; 
directs assessment program.  Must be certi-
fied by Va. tax commissioner.  Reqs. rel-
evant bachelor’s degree and 5-7 yrs. exper. 
in assessment and appraisal, including 3 
yrs. supervisory exper.; or any equiv. comb. 
of educ. and exper.  Obtain required York 
County application from www.yorkcounty.
gov or call 757/890-3690. Open until filled. 
EOE.

General Manager for 
Development Services,           
Fall Church
SALARY: $95,742-plus DOQ (+) benefits.  
Direct Planning and Zoning divisions.  
Responsibilities: Plan, direct and supervise 
short- and long-range planning activities; 
serve as technical planning adviser to city 
manager, city council, planning commis-
sion and numerous citizen commissions; 
manages update of Comprehensive Plan 
and Zoning Ordinance.  Reqs. relevant 
bachelor’s and master’s degrees; AICP 
certification; 10 yrs. exper., including 5 yrs. 
supervisory exper.  See www.fallschurch-
va.gov for more info.  Submit resume or ap-
plication to: City of Falls Church, Human 
Resources Division, 300 Park Ave., Falls 
Church, VA 22046, or via e-mail at hr@
fallschurchva.gov.  Open until filled. EOE.

Social Services Director, 
Montgomery County
SALARY: DOQ/DOE (+) benefits.  Di-
rect, plan, organize and formulate local 
policy for Social Services Department.  
MCDSS has 68 employees, appx. 8,000 
active cases, $6 million annual bdgt., and a 

local administrative board structure.  Reqs. 
relevant bachelor’s degree and 8 yrs. related 
exper., including supervisory exper.  Prefer 
Va. Social Services Leadership Academy 
training or equiv.  Req’d county applica-
tion available at Human Resources, 755 
Roanoke St., Suite 2-D, Christiansburg, 
VA  24073.   Contact: Human Resources at 
540/394-2007; TTY/Voice (1-800-828-1120 
or 1-800-828-1140); County Job Line at 
540/394-2010 or visit www.montva.com/
jobs.php.  Apply by July 18. Open until 
filled. EOE.

Wastewater Relief Operator, 
Rivanna Water and Sewer 
Authority
SALARY: $32,944-$58,114 full range; 
starting pay DOQ/DOE and license(s) 
held.  Perform routine operator tasks and 
necessary tests related to the processing of 
wastewater at all of the authority’s treat-
ment facilities; perform related mainte-
nance and mechanical work.  Reqs. H.S. 
diploma or equiv., min. Class II Wastewa-
ter license.  Req. application and complete 
job description available at www.rivanna.
org or call 434/977-2970.  Open until 
filled. EOE.

Planner II (Community 
Development), Roanoke County
SALARY: $40,246-$49,911 hiring range.  
Primary duties include long-range plan-
ning projects.  Other duties will include 
working with Board of Zoning Appeals, 
Planning Commission and Board of Super-
visors; developing policies and ordinances 
to guide development.  Reqs. relevant bach-
elor’s and min. 1 yr. planning exper. (rele-
vant master’s preferred).  Roanoke County 
application req.  Contact: 540/772-2018 or 
Department of Human Resources, 5204 
Bernard Drive SW, Roanoke, VA  24018 or 
any Roanoke County Public Library.  Ap-
ply online at www.roanokecountyva.gov/
jobs. Open until filled. EOE. 

Director of Planning, 
Gloucester County
SALARY: DOQ/DOE (+) benefits.  Coor-
dinate, organize and direct dept. activities; 
supervise 3 planners and admin. assistant.  
Immediate challenges entail completing 
major update to the Comprehensive Plan 
and coordinating land use with transpor-
tation issues.  Visit www.gloucesterva.
info for complete job description.  Submit 
cover letter, resume and county application 
to: Human Resource Department: 6467 
Main St., Gloucester, VA 23061. Contact: 
804/693-5690.  Deadline: July 31. EOE.

Director of Planning & Zoning, 
Shenandoah County
SALARY: $54,036-$62,665 start range 
(+) benefits. Plan and direct planning 
activities; supervise zoning, erosion and 
sediment control, and environmental code 
enforcement.  Provides staff support to 
Planning Commission, Comprehensive 
Plan Committee and others.  Reqs. comb. 
of educ. and exper. equiv. to relevant 
bachelor’s degree (prefer master’s in public 
admin. and AICP, certified zoning admin-
istrator, certified erosion and sediment 
control program administrator).  Prefer 
planning exper., including some supervi-
sory.   For application and complete job 
description contact Office of the County 
Administrator, 600 N. Main St., Wood-
stock, VA 22664, 540/459-6165, or visit 
www.shenandoahcountyva.us and look at 
“employment.”  Deadline: Aug. 1.  EOE.

Leisure Services Director, 
Martinsville
SALARY: DOQ/DOE (+) benefits.  Plans 
and manages year-round sports and leisure 
activities, including Senior Services.  Reqs. 
relevant bachelor’s degree and extensive 
exper. in parks and rec. and facility/pro-
gram mngmnt that includes increasingly 
responsible leadership and managerial 
exper.  Master’s strongly preferred.  Mar-
tinsville residency req’d. within 12 mos.  
Submit city application available at www.
ci.martinsville.va.us or from HR Office, 
55 W Church St, Martinsville, VA  24114.  
Fax: 276/403-5375.  Deadline: July 31. 
EOE.  

Appraiser, Chesapeake
SALARY: $38,446 (+) benefits.  Assess 
property equitably at fair market value.  
Also responsible for gathering and review-
ing property information, conducting 
field appraisals, calculating and preparing 
data, verifying and updating information, 
and responding to inquiries.  Reqs. BS/
BA or educ. and training equiv. to 4 yrs 
of college in real estate or closely related 
field and 1 yr. exper.  Prefer completion of 
IAAO courses 101, 102, 210, or 112, 300, 
311, or 312 or equiv. and a Va. Real Estate 
Appraisal License.  For more info and/or 
to apply, visit www.jobs.cityofchesapeake.
net.  Contact: 757/382-6363.  Deadline: 
July 14. EOE.  

Planner, Chesterfield County
SALARY: $39,723-$67,831 (+) benefits.  
Seeking professional with background 
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in landscape architecture, architecture, 
planning or engineering and exper. in 
site design/architecture.  Will work with 
clients through site plan review process.  
Reqs. bachelor’s degree in landscape archi-
tecture; architecture, planning or civil en-
gineering and min. 4 yrs. exper. in site plan 
design and/or review.  Submit required 
Chesterfield County application online.  
Log-on to http://careers.chesterfield.gov 
to view instructions and to complete and 
submit an application.  804/748-1551.  
Deadline: July 24. EOE.

Planner/Zoning Administrator, 
Dumfries
SALARY: $35,000-$40,000 DOQ (+) ben-
efits.  Administers town’s land use planning 
program; serves as zoning administrator.  
Reqs. relevant bachelor’s degree and 3 yrs. 
exper. with site plan and subdivision plat 
reviews, site inspections, code enforce-
ment, or any comb. of training and exper. 
that provides the req. skills, knowledge and 
abilities.  State E&S certification and CZA 
certification req. within 1 yr.  Mail resumes 
(no e-mails, faxes or phone calls) to: Director 
of Community Development, P.O. Box 56, 
Dumfries, VA 22026. Open until filled. EOE.

Wastewater Treatment Plant 
Manager, Stafford County
SALARY: $55,224-$85,592 DOQ (+) ben-
efits.  Oversee operation, maintenance and 
repair of wastewater treatment plant and 
related facilities under general supervision 
of the assistant director of utilities-opera-
tions.  Reqs. any comb. of educ. and exper. 
equiv. to graduation from H.S. supple-
mented by training courses in wastewater 
treatment and extensive exper. in waste-
water treatment, including considerable 
supervisory exper.; possession of Va. Class 
I Wastewater Treatment Plant Opera-
tor’s license and valid Va. driver’s license.  
Criminal background check and drug 
testing.  Apply on-line at www.co.stafford.
va.us.  Deadline: July 15. EOE.

Police Officer, Gretna
SALARY: Mid- to low-$30,000s (+) ben-
efits, including VRS.  Reqs. high school 
diploma and Va. Dept. of Criminal Justice 
Services certification.  Computer knowl-
edge and Military Police exper. a plus.  Ap-
plications available at: Gretna Municipal 
Building, 107 S. Shelton St., P.O. Box 602, 
Gretna, VA 24557 or by download at www.
townofgretna.org.  Contact: 434/656-6572.  
Submit applications with resume to the 
Town Office.  Open until filled.  EOE.

Engineer / GIS Technician II, 
Roanoke County
SALARY: $33,110-plus to start DOQ (+) 
benefits.  Primary duties include the prepa-
ration and design of engineering drawings.  
Responsible for the layout, design, material 
and cost estimates for public facilities and 
related projects.  Reqs. exper. in CAD 
procedures with knowledge of AutoCad 
and Softdesk/Eagle Point training; some 
GIS exper. desired.  Reqs. equiv. of 2-yr. 
degree in engineering technology or related 
field; considerable exper. in responsible 
engineering design, drafting and construc-
tion inspection work; min. 3 yrs. exper. 
in computer aided design (preferably 
AutoCad).  Roanoke County application 
req.  Contact: Department of Human Re-
sources, 5204 Bernard Drive SW, Roanoke, 
VA  24018; 540/772-2018.  Apply online at 
www.roanokecountyva.gov/jobs.  Open 
until filled. EOE.  

Engineer/GIS Technician I, 
Roanoke County
SALARY: $30,032-plus to start DOQ (+) 
benefits.  Primary duties include execut-
ing GIS and engineering tasks, and related 
work utilizing GIS software, specifically 
ESRI ArcGIS Desktop, geodatabases, and 
geodatabase topology.  Reqs. any comb. of 
educ. or exper. equiv. to graduation from 
H.S., including or supplemented with col-
lege level courses in engineering or related 
field; min. 1 yr. exper. in GIS and comput-
er aided design (preferably ESRI ArcGIS, 
and AutoCad).  Contact: Department of 
Human Resources, 5204 Bernard Drive 
SW, Roanoke, VA  24018; 540/772-2018.  
Apply online at www.roanokecountyva.
gov/jobs.  Open until filled. EOE.  

Sustainability Coordinator, 
Alexandria Sanitation 
Authority
SALARY: DOQ/DOE (+) benefits. Devel-
op and lead a sustainability program that 
involves initiatives that integrate economic, 
environmental and social strategies for a 
54 MGD advance wastewater treatment 
plant.  Reqs. bachelor’s degree in environ-
mental engineering, urban / environmen-
tal planning, environmental science or 
similar appropriate discipline; min. 1-2 yrs. 
technical work exper. in a related field with 
demonstrated successful performance and 
increasing level of responsibility; prefer 2-4 
yrs. wastewater / engineering exper.   Full 
job description at www.alexsan.com.  Send 
resume with cover letter and salary history 
to: SC-10, Employee Services, Alexan-
dria Sanitation Authority, P.O. Box 1987, 

Alexandria, VA 22313.  Contact: repenn@
alexsan.com.  No phone calls.  Open until 
filled. EOE.

Community Development 
Director, Town of Collierville, 
Tenn.
SALARY: $67,348-$106,660 DOQ (+) 
benefits.  Plans, organizes and directs 
department in engineering, planning, and 
building codes services.  Reqs. bachelor’s 
degree, 10 yrs. exper. in planning and com-
munity development work.  Prefer master’s 
degree in planning, business administra-
tion or related field.  Send resumes to John 
Maxwell, Senior Vice President, Spring-
sted Inc., 109-A Wimbledon Square, Suite 
A, Chesapeake VA 23320; fax 757/422-
6617, e-mail: jmaxwell@springsted.com.  
Deadline: Sept. 15. EOE. 

Community and Business 
Relations Liaison, Stafford 
County Public Schools
SALARY: $41,230-$46,649 (+) benefits.  
Plans, organizes and directs all operations 
of an organized program of community 
involvement and public engagement that 
encourages and supports relationships 
between SCPS and businesses, the military 
and community organizations.  Reqs. 
bachelor’s degree with major in market-
ing, communications or public relations 
preferred; exper. in a development position 
in an educ. or non-profit organization or 
exper. as a PR / marketing specialist.  Visit 
www.staffordschools.net to submit on-line 
service application. Contact: 540/658-
6560.  Open until filled. EOE.

Deputy Director of Finance, 
Roanoke
SALARY: $70,137-$91,178 (+) benefits. As-
sists director of finance in planning, orga-
nizing and directing all financial activities.  
Provides oversight of general accounting, 
payroll, local tax administration, delin-
quent tax collections, and of retirement 
programs.  Participate on budget team, and 
with all major capital financing initiatives.  
Assist with the planning and issuance of 
long-term financing for capital projects.  
Reqs. bachelor’s degree with major work 
in accounting (master’s preferred), 10 yrs. 
exper. in govt. accounting; or equiv. comb. 
of educ. and exper. CPA preferred.  Visit 
www.roanokeva.gov to apply on-line or to 
download application.  Mail applications 
to: Human Resources, City of Roanoke, 
215 Church Ave., Roanoke, VA 24011. 
Open until filled. EOE.
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calendar

2008 NACo Annual Conference 
& Exposition, Kansas City,     
July 11-15
More information at www.naco.org.

Virginia Recreation & Park 
Society Annual Conference, 
Richmond, Oct. 4-7
Will coincide with Governor’s Conference 
on Greenways, Blueways & Trails.  For more 
information or to register visit www.vrps.com.

Other positions
NOTICE: The following positions also are 
listed on VML’s Web site at www.vml.org.

Town Manager, Big Stone Gap
SALARY: $50,000-$75,000 (+) benefits. 
Deadline: July 15.  

Project Manager (Engineering 
Division), Isle of Wight County
SALARY: $41,286-$51,607 DOQ (+) ben-
efits. Open until filled. 

Real Estate Appraisal Analyst, 
Chesapeake
SALARY: $42,734 (+) benefits.  Deadline: 
July 15. 

Planning Technician, 
Chesterfield County 
SALARY: $30,433-$35,816 hiring range. 
Deadline: July 10.  

Information Technology 
Specialist (IT Department), 
Bedford County
SALARY: $28,015-$30,816 (+) benefits.  
Open until filled. 

Town Manager, Black 
Mountain, N.C.
SALARY: DOQ/DOE (+) benefits.  Open 
until filled. 

City Center Project Manager, 
Falls Church
SALARY: $80,000-$100,000 DOQ (+) 
benefits. Open until filled.

Civil Engineer I, Poquoson
SALARY: DOQ (+) benefits.  Deadline: 
July 25. 

Manager of Neighborhood 
Resources, Herndon
SALARY: $59,336-$72,256 DOQ/DOE (+) 
benefits.  Open until filled.  

Planner, Montgomery County
SALARY: $39,449-$44,543 hiring range 
DOQ (+) benefits.  Open until filled.  

General Services Director,     
Isle of Wight County
SALARY: Negotiable DOQ/DOE (+) 
benefits.  Open until filled. 

Engineer II (Public Utilities), 
Chesapeake
SALARY: $54,039 (+) benefits. Deadline: 
July 11. 

Assistant Zoning Administrator, 
Leesburg
SALARY: $55,390-$92,969 (+) benefits. 
Open until filled. 

Zoning Inspector, Leesburg
SALARY: $43,246-$72,585 (+) benefits. 
Open until filled. 

Director of Public Works, 
Chesapeake
SALARY: $92,803-$143,845 DOQ (+) 
benefits.  Deadline: Aug. 1. 

Accountant, Isle of Wight 
County
SALARY: $32,912-$41,141 DOQ (+) ben-
efits.  Open until filled. 

Director of Community 
Development, Louisa County
SALARY: DOQ/DOE (+) benefits.  Open 
until filled.  

Assistant Director of Human 
Resources, Norfolk
SALARY: $64,206-$113,002 (+) benefits. 
Deadline: July 21.

Building Code Enforcement 
Officer / Data Collection and 
Mapping Coordinator, Clifton 
Forge
SALARY: DOQ/DOE (+) benefits.  Open 
until filled. 

Public Works Director,     
Clifton Forge
SALARY: DOQ/DOE (+) benefits.  Open 
until filled.  

Utility Agent, Hanover County  
SALARY: $36,147-$53,836 hiring range 
DOQ/DOE (+) benefits.  Open until filled. 

Chief of Police, Winchester
SALARY: DOQ/DOE (+) benefits.  Dead-
line: July 31. 

DEADLINE: The deadline for placing a 
job advertisement in the next issue of Update 
is Friday, July 18.  Submit ads via e-mail to 
David Parsons at dparsons@vml.org.  You 
may also submit via FAX at: 804/343-3758.  
VML publishes job advertisements at no cost to 
its local government members.  Non-members 
are charged a f lat rate of $25 per ad per issue, 
which includes posting on VML’s Web site and 
publication in Virginia Town & City (deadlines 
permitting).  VML edits position descriptions in 
printed publications because of space limitations. 

IIMC Certified Municipal Clerk 
Institute, Oct. 5-10, Virginia 
Beach
Holiday Inn Sunspree Resort, 3900 At-
lantic Ave.  Visit www.execed-odu.com or 
www.vmca.com for updates.  Make hotel 
reservations as soon as possible: 757/428-
1711. (Mention Old Dominion University 
and IIMC for group discount rate.)

VML Annual Conference, 
Norfolk, Oct. 19-21
Three-day event featuring general ses-
sions, workshops, round tables and awards 
presentations will be held downtown at 
the Norfolk Marriott Waterside Hotel 
and Waterside Convention Center.  More 
information for attendees: jterry@vml.org; 
more information for vendors: kpollard@
vml.org.  

Preferred method of submitting items is via 
e-mail to David Parsons at: dparsons@vml.org.  
You may also submit via FAX at: 804/343-3758.
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