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Warner ‘06-'08 budget includes
$1.5 billion for K-12 education

collections, outgoing Gov. Mark R.

‘Warner proposed a two-year budget that
would provide an additional $1.5 billion for
recalculating the cost of direct aid for K-12
education and raises for teachers.

Warner, who presented his $27 billion
spending plan for 2006-2008 to the budget
and finance committees of the House and
Senate Dec. 16, said the budget has three
main objectives:

 maintain the state’s financial stability
for the long term;

» make targeted investments that will pay
measurable returns in the future; and

» meet the state’s ongoing commitment to
fund core services.

“Most of the new investments we make
in this budget reflect years of work on shared
priorities which in many cases will yield
measurable progress, economic benefits, or
costs avoided down the road,” Warner said.

B uoyed by continued strong revenue

“We will also propose fully replenishing the
state’s cash reserves — to take the Rainy
Day Fund to its constitutional maximum for
the first time in history. And for the first
time outside a recession, we will propose a
budget that includes lower operating
spending in the second year of the biennium
than the first year.”

A number of Warner’s proposals are of
particular interest to Virginia’s cities,
counties and towns. These include:

Education: Provides an additional $1.5
billion for recalculating the cost of direct aid
for K-12 education (rebenchmarking) and
raises for teachers.

HB 599 funding: Proposes an increase
of $11.5 million in FY07 and $22.2 million
in FY08 for localities with police depart-
ments.

Natural resources: Provides $242.5
million for clean water programs, about

Continued on page 2

Budget hearings scheduled

and the Senate Finance Committee will

hold hearings on the governor’s pro-
posed amendments to the 2004-2006 budget
and to the proposed 2006-2008 budget on
Jan. 5 and on Jan. 18.

The Jan. 5 hearings all begin at noon and
will be held in:

* Fairfax County at Northern Virginia
Community College, Annandale Campus,
Ernst Center.

» Lynchburg at Central Virginia Commu-
nity College, Merritt Hall, Multi-Purpose
Room.

« Virginia Beach at Tidewater Commu-
nity College.

T he House Appropriations Committee

» Wise County at the University of
Virginia’s College at Wise, C. Bascom Slemp
Student Center, 5" Floor.

A final hearing on the budgets will be
held Jan. 18 beginning at 1 p.m. in House
Room D of the General Assembly Building
in Richmond.

People wishing to speak may register at
each hearing site no earlier than one hour
prior to the start of the hearing. Comments
should be limited to three minutes or less.
Speakers representing groups and organiza-
tions should consolidate remarks to reduce
duplication.
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Warner budget continued ...

$200 million of which will be deposited
into the Water Quality Improvement
Fund to help with sewage treatment
plant upgrades necessary to restore the
Chesapeake Bay. Another $25 million
will fund grants to localities outside the
bay watershed and about $7.5 million
will be split equally between Richmond
and Lynchburg for combined sewer
overflow projects.

Transportation: Adds about $625
million in general fund support for
transportation programs and projects
during the biennium.

Salaries: Funds a 3 percent salary
increase, effective December 2006, for
teachers and instructional personnel, and
for state-supported local employees.

Mental health, mental retardation
and substance abuse community
services: Provides for an increase of
$51.5 million over two years targeted to

mental health and substance abuse
services through community services
boards, mental health services for
children and adolescents, community-
based recovery services, and $55.6
million for mental retardation services in
the community.

Car tax: Adds $207.6 million in
each year to bring car tax reimbursement
funding up to the $950 million cap
pursuant to Chapter 1 of the Acts of
Assembly of 2004.

VML has prepared and distributed a
detailed 15-page summary and analysis
of the proposed budget to key officials in
each member local government and to
legislative liaisons.

In addition, the following links may
be of interest:

* An executive summary of the
FY07-08 budget from the Virginia

Department of Planning and Budget:
http://www.dpb.virginia.gov/budget/
06-08/buddoc06/buddoc.htm

» Warner’s budget presentation
speech: http://
WWWw.governor.virginia.gov/
Press Policy/EventsandSpeeches/2005/
BudgetSpeech-Dec05.htm

* HB 29, the “caboose” budget bill
for the remainder of FY 05-06 (current
fiscal year): http://legl.state.va.us/cgi-
bin/
legp504.exe?ses=061&typ=bil&val=hb29

* HB 30, the proposed budget bill for
the 2006-2008 biennium: http://
legl.state.va.us/cgi-bin/
legp504.exe?ses=061&typ=bil&val=hb30
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Kaine
schedules more
transportation
town halls

b

meetings will be held in Lynchburg,
Fairfax County and Virginia Beach.
Details are listed below. If you plan to

ov.-Elect Tim Kaine will hold three
additional transportation town hall
meetings in early January. The

attend one of these meetings, e-mail
Kimberly Pollard at
kpollard@vml.org and let her know
which one you plan to attend.

Monday, Jan. 2

Lynchburg. The meeting will be

held at 5:15 p.m. in the 1st floor multi-
purpose room of Merritt Hall on the

campus of Central Virginia Community
College, 3506 Wards Road.

Tuesday, Jan. 3

Fairfax County. The meeting will be
held at 6:30 p.m. in the auditorium of
George Mason High School at 7124
Leesburg Pike in Falls Church.

Thursday, Jan. 5

Virginia Beach. The meeting will be
held at 6:30 p.m. in the Boyd Dining
Center on the campus of Virginia
Wesleyan College, 1584 Wesleyan Drive.
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Personal Property
Tax Relief Act FAQs

y

ML has received a number of
inquiries in recent weeks about the
need for adopting ordinances relating

to the implementation of the “new”
Personal Property Tax Relief Act
(PPTRA) and when such ordinances
would need to be adopted.

Here are answers to some of the most

frequently asked questions regarding the
new act.

FAQ #1: Do we really need to enact a
PPTRA resolution or ordinance? What
happens if we don’t do anything?

Yes, you must enact a resolution or
ordinance unless you want to follow the
“reduced rate” method provided in the 2004
legislation. If you do not adopt an ordi-
nance, you are stuck with this cumbersome
“reduced rate” method, and your governing
body will have to vote to raise the reduced
rate each year from 2006 into the future, as

Continued on page 3
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Personal Property Tax Relief continued ...

the size of the fixed amount of state
relief shrinks in comparison to the
overall value of the “fleet” of qualifying
vehicles in your locality.

By contrast, adopting some form of
the VML Model Ordinance, distributed
to you this summer, will permit your
locality to adopt the”“specific relief”
method — essentially showing PPTRA
tax relief on your bills the same way you
do it now, with minimal changes in
programming and, importantly, no need
to set a new “reduced” rate each year.

The Model Ordinance also provides
your locality the authority to “balance
bill” taxpayers who still
owe personal property
tax for 2005 and prior
years, and fail to qualify
for the state PPTRA
relief by virtue of not
paying their delinquent
bills before the end of
the”“old” program on
Sept. 1, 2006 (or
sooner, if the state
appropriation for
the”“old” program runs
out before then).

FAQ #2: Isittrue
that we need to adopt a
PPTRA ordinance by
Dec. 31, 2005?

No. The VML
Model Ordinance is designed to permit
you to adopt the “specific relief” method
through a single resolution or ordinance,
and then set out the actual means of
calculating how relief will be distributed
as part of your annual budget presenta-
tion. You only need to adopt your
PPTRA ordinance prior to publishing
your proposed budget.

FAQ #3: Does it matter whether we
adopt a resolution or an ordinance?

It is immaterial, from the point of
view of the legislation and budget
language implementing the “new”
PPTRA, what you call the instrument by
which your governing body adopts the
specific relief method and otherwise
implements the new PPTRA. Follow
your usual local practice.

FAQ #4: How much money will my
locality get under the “new’” PPTRA
program? How is that determined?

The Auditor of Public Accounts
(APA) is required to release the alloca-
tion for each county, city and town on or
before March 1, 2006. This allocation
will establish a fixed dollar amount that
your locality will receive each year. This
amount will not increase from year to
year, absent some legislative action and
additional appropriation.

Your allocation of the $950 million
state appropriation will be determined by
your 2004 tax year PPTRA reimburse-
ments from the state,
computed through
Dec. 31, 2005.

FAQ #5: What
percentage relief
will my locality be
able to support in
2006?

That will vary
from locality to
locality, depending
on the rate of
growth in the value
of the total “fleet”
of qualifying
vehicles. It is
possible that
localities with
slower rates of fleet
value growth may see a slight increase,
over the 2005 level of 70 percent, in what
the 2006 state relief payment will
support, as the result of the softening of
used car values across the board in the
face of the continuing new car sales
incentives offered by auto manufacturers
and dealers.

FAQ # 6: Do towns need to
coordinate their ordinances with the
county (or counties) within which they
are situated?

It really depends on the extent to
which the town relies on the county’s
assessment and billing activities to
support the town’s personal property tax
administration. If a town relies

on county assessments to serve as the
basis for its town PPT bills, has the town
bills run by the county, or otherwise
relies on the county to help administer
PPT for vehicles garaged within the
town, it likely will be essential that the
town and county adopt complementary
ordinances or resolutions.

On the other hand, if town and
county activities are run separately, it
may not be necessary that the town and
county go down precisely the same path.
Town officials would be well advised to
touch base with their county counter-
parts (including the county commis-
sioner and treasurer, where applicable) to
determine what, if any, level of coordi-
nation will be required to avoid unin-
tended problems.

FAQ #7: Where I can go for more
help?

In June, VML distributed to mem-
bers a comprehensive Personal Property
Tax Relief Guide & Model Ordinance. This
publication provides a detailed discus-
sion of the new PPTRA program, the
text of a model ordinance and numerous
examples. If you do not have a copy of
this publication, you can access it in .pdf
format on the VML Web site at http://
www.vml.org/CLAY/Art/
05PPTRA.pdf. We also attach a Word
document containing the VML Model
Ordinance for your use.

Please call or e-mail the league if you
have additional questions. %
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House
subcommittees
may gain ability
to kill bills

Delegates would be able to allow

subcommittees to kill legislation under
a rules change endorsed at a Dec. 11
meeting of the House Republican Caucus,
according to a Dec. 18 article in the
Charlottesville Daily Progress newspaper.

The rules change is being promoted as
an efficiency measure that would enable

Committee chairs in the House of

the House to dispatch its work in a more
timely fashion.

Approximately 3,000 pieces of legisla-
tion have been introduced in each of the last
four regular sessions. Division of Legisla-
tive Services Director E. M. Miller said that
his agency had received more than 4,000
drafting requests as of Dec. 11. <

Coalition backs
reinstatement
of red light
monitoring
cameras

joined with traffic safety advocates

from around the state to seek rein-
statement of a law that allowed local
governments to use cameras to catch
motorists running red lights.

The loosely knit coalition held a press
conference in Richmond Dec. 19 and
stressed the need for a law similar to one
that expired July 1 that allowed photo-
monitoring programs in Virginia Beach
and six Northern Virginia localities. The
group will have legislation introduced in
the 2006 General Assembly session.

Virginia Beach Chief of Police A.M.
Jacocks Jr. said that statistics show that the
use of the cameras at intersections reduces

! handful of cities and counties have

the number of red light violations, and as a
result the number of accidents.

Since July 1, according to information
distributed by the coalition, the running of
red lights has increased 99.5 percent at the
intersections in Virginia where the cameras
were turned off.

Jacocks said that at four intersections
where the cameras once operated in
Virginia Beach violations increased from
488 in June to 1,056 in November.

The coalition believes that it is armed
with better facts and statistics than last year
when attempts to keep the technology in
place were met with opposition, especially
in the House of Delegates. <

Energy policy bill could limit local zoning authority

policy has several provisions that

could severely limit local zoning
authority over siting of wind farms,
liquefied natural gas (LNG) terminals
and nuclear power plants. The bill,
sponsored by Sen. Frank Wagner, and
under consideration by the Coal and
Energy Commission, removes all zoning
authority over the siting of the three
kinds of facilities and gives sole author-
ity to the State Corporation Commis-
sion.

The Coal and Energy Commission
has held several meetings on the subject.
At the most recent one, held Dec. 15, the
commission supported the idea behind
the bill — to create a state energy policy.
The commission’s membership is listed
at: http://dls.state.va.us/CEC.HTM.

The bill includes provisions that
move all authority for siting wind farms,

! bill to establish a Virginia energy

LNG terminals and nuclear power plants
to the SCC. In its current form, it
provides that the SCC shall develop a list
of sites for each of the three kinds of
facilities. Once the SCC creates its list,
any of the facilities may be built on the
chosen sites without any reference to the
local zoning ordinance, the local zoning
map or the comprehensive plan. The
facilities would be exempt from all such
local ordinances.

In addition to the siting provisions,
the bill requires all public transit vehicles
to use bio-diesel fuel by 2007 in order to
continue receiving Commonwealth Mass
Transit funding.

Another provision attempts to nullify
any restrictive covenant in a subdivision
that restricts solar power devices. The
text of the bill can be found at: http://
dls.state.va.us/GROUPS/cec/110905/
2601D.pdf.

VML testified in support of creating
a rational energy policy, but expressed
concerns over the need to balance energy
policy with land use policy. The bill
would permit the SCC to establish land
in any zoning district, including residen-
tial areas adjacent to homes, and the
locality could not respond. The bill’s
patron and members of the commission
encouraged VML to submit amend-
ments. VML, working with VACo, is
preparing amendments to submit as a set
of joint proposals. %
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APA report on telecommunications taxes available

issued its report showing audited

figures by locality for FY 2005
collections of telecommunications and
cable taxes and fees. The report is House
Document 102. The document is
available in a PDF version through the
Legislative Information System’s Web
site at: http://leg2.state.va.us/dls/
hé&sdocs.nsf/By+Year/HD 1022005/
$file/HD102.pdf.

Some people are having trouble
opening this link. If this is the case, go
to the Legislative Information System
(http://legl.state.va.us), scroll to the
bottom of the page under “Searchable
Databases” and look for the link to
“Reports to the General Assembly.”
Click on that link, which goes to a list of
documents and reports. House Docu-
ment 102 (Report of State and Local
Communication Service Taxes and Fees
for Year Ended June 30, 2005) is on the
third page of the list of reports.

The report does not include figures
for small towns (under 3,500 popula-
tion), which are not currently required
by law to furnish the APA with an
annual audit. If the telecommunications
tax restructuring passes, however, there

T he Auditor of Public Accounts has

will be a requirement included in the bill
for these towns to provide audited figures
on their collections of the telecommuni-
cations/cable taxes and fees one time (in
the base year). This will enable their
percentage shares of the replacement
statewide Communications Sales and
Use Tax to be calculated.

The report was necessary in order to
have a process for distributing telecom-
munications/cable taxes and fees should
legislation to restructure telecommunica-
tions taxes be adopted in the 2006
session.

The legislative proposal supported by
VML would replace current local
consumer utility taxes, business license
taxes in excess of 0.5 percent of gross
receipts, cable franchise fees and local E-
911 fees with a statewide 75 cents per
month E-911 fee and 5 percent Commu-
nications Sales and Use Tax on all voice,
video and audio communications
regardless of technology. Cable compa-
nies would also collect and pay the
public rights-of-way use fee that now
applies to local exchange telephone
companies.

The new taxes and fees would be
collected by the companies from their

customers and paid monthly to the
Virginia Department of Taxation. These
revenues would be held in a segregated
trust fund and distributed monthly to all
counties, cities and towns, without going
through the state appropriation process.

Each locality’s distribution percent-
age would be the same as its current
percentage of the state total of the taxes
and fees being eliminated. VML is
convinced this will ensure that no
locality will lose any current revenue as a
result of the change, although funds
currently earmarked for E-911 will
become general fund revenue. (This is
why some public safety agencies com-
plain that the bill is not “revenue
neutral” for them, but it will be for their
localities).

VML supports the bill because the
revenue base for the current taxes and
fees is rapidly shrinking as customers
increasingly shift to technologies that are
now taxed at lower rates (wireless phone
service) or are not taxed at all (Voice
over Internet phone service; satellite
TV). This bill will replace that shrinking
tax base with one that should offer
reasonable future growth. «

Virginia Municipal
Laws book
available from VML

y

laws that affect local governments. The
volume includes all of the state law

ML — working with American Legal
Publishing Corp. — has an updated
softbound book for sale of all Virginia

provisions that relate to local government,
including those adopted by the General
Assembly during the 2005 legislative
session.

The manual is ideal for local and state

government personnel, attorneys, real
estate developers and other individuals
who need ready reference to statutory
material, but who don’t need the entire 29-
volume Code of Virginia. The book is also
available on CD-ROM.

The book or CD is $89 per copy. The
two can be combined for a total cost of
$149. The book will be republished each
year so that all laws are current after each
session of the General Assembly. VML's
goal is to make each new volume available
by Sept. 1.

More information and the order form
are available online at the VML Web site at
http://www.vml.org/Wnew.html. <
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Longer version of job ads
posted at www.viml.org

Because of the number of requests it
receives to publish job advertisements,
VML reduces the length of the position
descriptions in Update. A full version of
all of the job listings published here for
the past two months appears on VML'’s
Web site at www.vml.org. Visit the
VML site and click on “Marketplace” to
read the complete descriptions.

Planner, Front Royal

SALARY: $32,697-$52,270 DOQ. Major
duties include regulatory review of land
development proposals, review of re-zoning
and special use permit requests, site plans,
subdivision plats, permits and other
applications for compliance with regula-
tions; and formulating recommendations on
land use applications. Regs. bachelor’s
degree and relevant experience. Resume
may accompany applications, but is not
accepted in lieu of a completed town
employment application. Submit applica-
tion to: Town of Front Royal, Director of
Human Resources, 16 N. Royal Ave., Front
Royal, VA 22630. E-mail:
humanresoureces@ci.front-royal.va.us. Fax:
540/631-9006. Applications may be printed
from www.ci.front-royal.va.us. Open until
filled. EOE.

Assistant City Manager - Public
Services, Winchester

SALARY: DOQ/DOE. (Pop. 25,000)
Assist city manager in operation of the
municipal government and coach the city’s
public services team. Regs. relevant
bachelor’s degree and min. 10 yrs. mngmnt.
exper. in municipal govt. Regs. general
knowledge of all public services functions
with emphasis on teamwork and customer
service. Master’s degree in public admin. or
PE preferred. Apply: Administration
Department, Rouss City Hall, 15 N.
Cameron St., Winchester, VA 22601. 540/
667-1815, ext. 1449. TDD 540/722-0782.
www.ci.winchester.va.us. Open until filled.
EOE.

Enterprise Zone Administrator,
Virginia Department of Housing
and Community Development
SALARY: $38,000-$45,000 hiring range.
Readvertisement. Assist in implementation
of the work plan for the Virginia Enterprise

[s]

Zone Program. For details, go to Job
Opportunities at www.dhcd.virginia.gov.
Malil, fax or e-mail a required state applica-
tion to: DHCD, Human Resources, 501 N.
2nd St., Richmond, VA 23219. Fax: 804/
786-7310; e-mail
hroffice@dhcd.virginia.gov. Phone: 804/
371-7000. Position #00026 Deadline: Jan.
31. EOE.

Housing Program
Administrator, Virginia
Department of Housing and
Community Development

SALARY: $36,766-$50,000 hiring range.
Readvertisement. Administer federally funded
Virginia Lead Safe Homes Program. For
details, go to Job Opportunities at
www.dhcd.virginia.gov (Position #00311R).
Submit required completed state application
by mail, fax or e-mail to: DHCD, HRO, 501
N. 2nd St., Richmond, VA 23219; fax 804/
786-7310; e-mail
hroffice@dhcd.virginia.gov or call 804/371-
7000 for more information. Deadline: Jan.
20. EOE

Library Assistant (part-time),
Loudoun County

SALARY: $15.35-$20.73 per hr. Duties
include providing reading, listening, and
viewing materials, bringing library materi-
als, basic reference, reader’s advisory and
information to senior residential and
nursing homes. For additional information
and to receive a required application, log-on
to www.loudoun.gov or call 24-hr. job line:
703/777-0536. HR: 703/777-0213. #06-
243. EOE.

Transportation Planner,
Loudoun County

SALARY: $39,872-$53,826 hiring range.
Duties include creation of reports on
various traffic scenarios using GIS and
computer modeling software. Regs. min. of
bachelor’s degree in transportation or
related field and at least 2 yrs. of related
work exper. BS in engineering preferred. PE
or Engineer in Training designation
preferred. For additional info. and to
receive a req. application, log-on to
www.loudoun.gov or call 24-hr. job line:
703/777-0536. HR: 703/777-0213. 06-027
EOE.

Payroll Supervisor,

Loudoun County

SALARY: $46,461-$62,722 hiring range.
Oversee the payroll program and system
with general supervision from the opera-

tions manager. Regs. thorough knowledge
of payroll practices along with extensive
knowledge of accounting principles. Regs.
any comb. of educ., exper. and training
equiv. to bachelor’s degree in business
admin., accounting or related field, 4 yrs. of
payroll exper. and at least 6 mos. supervi-
sory exper. Prefer a CPP or CPA. For
additional info. and to receive a req.
application, log-on to www.loudoun.gov or
call 24-hr. job line: 703/777-0536. HR:
703/777-0213. 06-245. Deadline: Dec. 30.
EOE.

Communications Specialist II,
James City County

SALARY: $34,674. Manage all aspects of
Parks & Rec’s communications and
publications program. Duties include
developing and implementing an overall
marketing plan. Must possess considerable
knowledge of Adobe Illustrator, Adobe
Photoshop and Word, and be skilled in
writing articles, news releases and formal
presentations. Regs. relevant bachelor’s
degree and considerable exper. Visit
www.jccEgov.com or call 757/253-6680 for
details on how to apply. #540-03 Deadline:
Jan. 6. EOE

Civil Engineer,
James City County

SALARY: $43,743 or higher (+) benefits.
DOQ. Perform site plan/development
review, hydraulic modeling, design,
construction and administration of capital
improvements projects. Must have consider-
able knowledge in water/wastewater
operations and maintenance, water supply,
transmission and distribution systems; and
wastewater collection/conveyance systems.
Regs. relevant bachelor’s degree and
considerable exper., including project
mngmnt. PE desirable. Visit
www.jccEgov.com or call 757/253-6680 for
details on how to apply. #781-02. Dead-
line: Open until filled. EOE.

Water Production Technician,
James City County Service
Authority

SALARY: $34,000 or higher DOQ (+)
benefits. Experience with well or water
treatment facilities as a licensed Class 4 or
higher waterworks operator, and exposure
with SCADA or other associated automa-
tion systems desirable, but not req. Visit
www.jccEgov.com or call 757/253-6680 for

Continued on page 7
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details on how to apply. #207-06. Deadline:
Open until filled. EOE

Environmental Inspector,
James City County

SALARY: $34,500 or higher DOQ. Review
and inspect land development activities for
compliance with regs. and ordinances,
including erosion and sediment control,
Chesapeake Bay preservation, wetlands and
stormwater mngmnt. College level courses
and/or exper. in engineering, hydrology,
hydraulics, soil conservation or environmen-
tal sci. desired; bachelor’s deg. preferred.
Visit www.jccEgov.com or call 757/253-
6680 for details on how to apply. #773-01.
Deadline: Open until filled. EOE

Mechanic, Wastewater Pumping
Stations, James City County
Service Authority

SALARY: $34,000 or higher (+) benefits.
DOQ. Min. hourly rate: $16.35. Regs. skills
and abilities for diagnosing problems and
repairing pumps, generators and associated
equipment. Visit www.,jccEgov.com or call
757/253-6680 for details on how to apply.
#207-05. Deadline: Open until filled. EOE.

City Attorney, Waynesboro

SALARY: Negotiable DOQ/DOE (+)
benefits. FT. Serve as principal legal adviser
to city council and the city manager;
supervise the city’s legal affairs. Regs.
graduation from accredited law school with
license to practice in Va., and extensive
exper., including municipal law. Recruit-
ment profile and copy of job description
may be obtained by contacting the HR
Office at 540/942-6719. Submit cover letter,
resume, salary history and 3 professional
references to Human Resources, 503 W.
Main St, Room 102, Waynesboro, VA.
22980 or e-mail
dysonar@ci.waynesboro.va.us. Direct
inquiries to James C. Fitzgerald at 540/942-
6719. Deadline: Jan. 13. EOE.

Assistant Director of Water and
Sewer, Manassas

SALARY: $80,000-$105,000 (+) benefits.
(Pop. 37,000) $15 million annual dept.
bdgt., 46 FTEs. Manage the water and
sewer operations of Ultilities Department
that serves residences and large industrial
users. Regs. bachelor’s degree in engineer-
ing, chemistry, biology or a related field;
and min. 6 yrs. related exper. Water Plant
Class I Operator Certificate desired. PE
preferred. Apply: Department of Human

Resources, 9027 Center St., Room 302,
Manassas, VA 20110. E-mail:
hr@ci.manassas.va.us. Web site:

www.manassascity.org. Fax: 703/257-5827.

Open until filled. EOE.

Juvenile and Adult Probation
Counselor, Falls Church

SALARY: $40,000-$71,000 to start DOQ
(+) benefits. English-Spanish fluency
preferred. Provides variety of juvenile
probation services for Falls Church City’s
Juvenile and Domestic Relations District
Court. Regs. graduation from accredited
college with major course work in social
work, psychology or related field; min. 1 yr.
exper. req., 2 yrs. preferred, in probation,
social work, or similar counseling services
with juveniles. To apply: Send resume to
the City of Falls Church Human Resources
Division, 300 Park Ave, Falls Church, VA
22046 or e-mail resume to
hr@fallschurchva.gov. Open until filled.
EOE.

Other positions

NOTICE: The following positions also are
listed on VML’s Web site at www.vml.org.

Town Manager,
North Topsail Beach, N.C.

SALARY: Negotiable (+) benefits. Dead-
line: Feb. 17.

Police Chief, Eden, N.C.

SALARY: DOQ (+) benefits. Open until
filled.

Deputy Director, Planning and
Zoning, Fort Lauderdale, Fla.

SALARY: $73,444-$111,696 (+) benefits,
including auto. Open until filled.

Deputy County Administrator,
King George County

SALARY: DOQ (+) benefits. Open until
filled.

General Manager, King George
County Service Authority

SALARY: DOQ (+) benefits. Open until
filled.

Town Engineer, Orange

SALARY: Up to $75,000 DOQ (+) benefits.
Deadline: Jan. 13.

Finance Director,
Town of Orange

SALARY: Up to $75,000 DOQ (+) benefits.
Deadline: Jan. 13.

Civil Engineer I,
Albemarle County

SALARY: $45,389-$59,005 DOQ/DOE.
Open until filled.

Senior Planner,
Albemarle County

SALARY: $42,305-$50,765 DOQ/DOE.
Open until filled.

Director of Planning and
Inspections, Kitty Hawk, N.C.

SALARY: $52,125-$80,793 DOQ/DOE.
Deadline: Jan. 17.

County Administrator,
Alleghany

SALARY: DOQ/DOE (+) benefits. Open
until filled.

Management Interns
(3 positions), Loudoun County

SALARY: $34,671-$41,605 hiring range (+)
partial benefits. Deadline: Postmark by Feb.
24.

Executive Director, Virginia First
Cities Coalition

SALARY: Negotiable. Open until filled.

Housing and Human Services
Director, Falls Church

SALARY: $67,435-$90,869 (+) benefits.
Deadline: Dec. 29.

Community Inspector, Herndon

SALARY: $38,852-$49,276 start range
DOQ (+) benefits. Open until filled.

DEADLINE: The deadline for placing a job
advertisement in the next issue of Update is
Friday, Jan. 6. Submit ads via e-mail to David
Parsons at dparsons@vml.org. You may also
submit via FAX at: 804/343-3758. VML
publishes job advertisements at no cost to its local
government members. Non-members are charged
a flat rate of $25 per ad per issue, which includes
posting on VML’s Web site and publication in
Virginia Town & City (deadlines permitting).
VML edits position descriptions in printed
publications because of space limitations.
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