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Federal appeals court rules
on council meeting prayers
The U.S. 4th Circuit Court of  Appeals has

ruled that a South Carolina town that
opened council meetings with prayers

that regularly mentioned Jesus Christ
violated the 1st Amendment’s establishment
clause, which prohibits governments from
advocating or establishing a specific religion
or faith.

For local governments in Virginia the
opinion is instructive and sets the law for the
five-state 4th Circuit, of  which Virginia is a
part.  It does not outlaw opening prayers at
the meetings of  town councils, city councils
or boards of  supervisors.  It does require that
those prayers not be used to promote one
religious view over another.

The case that prompted the ruling arose
in the town of  Great Falls, S.C., population
2,150.  The council’s practice was to begin its
meetings with a prayer that frequently
included “Jesus Christ” or “In Christ’s
name.”  The plaintiff, a member of  an earth-
based Pagan religion called Wicca, whose

practitioners often call themselves witches,
participated regularly in council meetings as
an interested citizen.  Darla Kaye Wynne
said she felt uncomfortable with having a
Christian prayer to start the meetings.

Wynne’s relationship with the council
and other residents began to deteriorate.
The situation led to a council meeting with
approximately 100 Christians attending to
support the prayers.  Wynne sued the town
to have prayers that invoke Jesus Christ
stopped.  Wynne said that she didn’t want
the council “punished or anything else like
that.”  She only sought to have the prayers
made more generic.

The case made its way to the appeals
court after a federal district court issued the
following ruling in August 2003:

“IT IS THEREFORE ORDERED that
the Clerk of  Court shall enter judgment in
favor of  Plaintiff, permanently enjoining the

Group life premiums should be set aside

Local governments and other political
subdivisions should put aside money to
pay for group life insurance for their

employees, according to information
presented at a July 20 meeting of  a legislative
subcommittee studying the Virginia Retire-
ment System.

A premium holiday for group life
insurance has been in effect since March
2002.  This means that the state and locali-
ties have made no contributions to the
program since that time.

VRS Deputy Director Bo Harris re-
minded the subcommittee that the group life
insurance program will have to be funded at
some time.  To avoid future “sticker shock,”

he said VRS is urging localities to put aside
the amount that would have been charged
for the program (1.14 percent of  payroll) had
premiums been charged this biennium.

Harris also reported on the financial
status of  the VRS fund, which has improved
in light of  the upturn in the stock market,
but still lags the performance that had been
forecast by the VRS actuary.  The actuary
assumed an investment return rate of  8
percent.  The return for the one-year period
is 31.1 percent.  The three-year return rate,
however, is 4.9 percent and the five-year
return rate is 4.8 percent.

The assumed investment return rate is an

1-10

❖

VEA, VSBA criticize
local funding

of schools

Water supply
committee reviews new
regulations, state water

plan outline

State experiences
FY04 surplus

VDOT offering
Transportation

Enhancement Program
workshops, funding

VML Annual
Conference line-up

takes shape

Newly elected officials
meet

in Charlottesville

Congress adopts
temporary

transportation
extension

Update
The newsletter of the

Virginia Municipal League

Inside …



July 30, 2004 VML Update

2

FROM THE CAPITOL

Court rules on prayer continued …

Continued on page 3

Town of  Great Falls, its Mayor and
members of  Town Council, and any
officers, agents, servants, and employees
of  the Town, and those persons in active
concert or participation with them who
receive actual notice of  this injunction,
from invoking the name of  a specific
deity associated with any one specific
faith or belief  in prayers given at Town
Council meetings and requiring that the
Mayor and members of  Town Council
advise any other individual who is
permitted to give a prayer at Town
Council meetings of  this court’s order.

“The United States Marshal is
DIRECTED to personally serve a copy
of this final judgment and injunction on
the Town of  Great Falls (to its Clerk,
Julie Blackwell), Mayor Henry Clayton
Starnes, and all Town Council members,
including John Broom, Henry
Stevenson, Barbara Hilton, Raymond
Baker, Mike Brunson and Glen Ross.”

The 4th Circuit decision does not
mean that all prayers to begin council or
board meetings are prohibited.  The

court relied on a 1983 Supreme Court
opinion that approved prayers by a
legislative body and relied on a 1989 case
that refined the 1983 opinion by requir-
ing that such official prayers not advance
a particular religion.  The court prohib-
ited Great Falls council from using
prayers that “invoke the name of  a
specific deity associated with any one
specific faith....” The court reiterated
that opening prayers, as a part of  the
history of  the United States and as
approved by the Supreme Court, remain
allowed, but that a council may not use
the prayers to advance a particular
religious view.

The 4th Circuit stated:
“Public officials’ brief  invocations of

the Almighty before engaging in public
business have always, as the Marsh Court
so carefully explained, been part of  our
Nation’s history.  The Town Council of
Great Falls remains free to engage in
such invocations prior to Council
meetings.  The opportunity to do so may
provide a source of  strength to believers,

and a time of  quiet reflection for all.
This opportunity does not, however,
provide the Town Council, or any other
legislative body, license to advance its
own religious views in preference to all
others, as the Town Council did here.
The First Amendment bars such official
preference for one religion, and corre-
sponding official discrimination against
all others.”

The 4th Circuit also has before it a
case involving the invocation at a board
of  supervisors meetings.  At issue in that
case is whether a locality may prohibit a
Wiccan priestess from giving the
invocation where the locality has a
practice of  rotating the opening prayers
among churches and synagogues.  This
case arises from Chesterfield County,
and was decided in 2003 by a federal
district court.  The district court prohib-
ited the county from denying a Wiccan
priestess the right to offer the invocation.
The county is awaiting a ruling on its
appeal from the 4th Circuit. ❖

important factor used in determining
what the contribution rate for the VRS
system should be.  All other factors being
equal, a lower than anticipated return
rate would mean that the fund’s value
would be lower than forecast.  A
retirement fund gets money from two
sources’– contributions and investments.
If  investments are down, contributions
have to go up over the long run.  The
vast majority of  local governments in
Virginia participate in VRS.

Market value of  the fund’s assets as
of  March 31, 2004, was $40.1 billion.
The fund’s value dipped below $30
billion in 2001.

Harris also reviewed the funding of
a defined benefits retirement system and
the funding status of  the various retire-
ment programs administered by VRS.

In addition, Harris reviewed the
benefits accorded public safety officers
under the state Line of Duty Act.

For officers incurring a disability

from a cause compensable under the
Workers’’Compensation Act but not
covered by the Virginia Sickness and
Disability Program (available only to
state employees), these benefits include:

• enhanced disability retirement
benefit,

• unreduced life insurance until age 65,
• refund of contributions and interest,

and
• health insurance at state expense for

dependents (administered by the state
Department of  Human Resource
Management) if  in a public safety
position.

Officers covered by VSDP receive an
enhanced short-term disability and are
not refunded contributions and interests.

In the event of  an officer’s death
from a cause compensable under the
Workers’ Compensation Act, the
officer’s survivors are eligible for these
benefits:

• enhanced retirement benefit for
survivor,

• refund of contributions and interest,
• lump sum payment to survivor if  in

a public safety position (Administered by
the state Department of  Accounts),

• health insurance at state expense for
dependents (administered by DHRM) if
in a public safety position, and

• additional insurance if resulting
from a felonious assault or an accident

Benefits under the Line of Duty Act
currently are paid by the state, even if  a
local government employs the officer
involved. The study of  the Line of  Duty
Act resulted from the introduction of SB
284 by Sen. William C. Wampler Jr. in
the 2004 session, which would have
made Line of Duty Act benefits retroac-
tive to 1972, and that would have
required localities to pay the benefits for
local officers.

The VRS study was commissioned

Group life insurance premiums continued …
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by HJR 34, enacted during the 2004
session.  The resolution directs the study
committee to:

• examine the current benefit
structure of  VRS;

• review matters relating to funding
(such as amortization schedules, level
and adequacy of  funded ratios, and
blending of  contribution rates between
and among retirement systems;

• make recommendations to improve
the Virginia Retirement System; and

• examine existing Virginia benefits
and those provided by other states and

Group life insurnce premiums continued …

the federal government to public safety
officers who suffer severe and permanent
disabilities as a result of catastrophic
personal injuries incurred in the line of
duty.

Harris’ presentation was made to the
Joint Subcommittee Studying the
Virginia Retirement System and Benefits
of Public Safety Officers Injured in the
Line of  Duty.

The subcommittee elected Del.
Lacey E. Putney chair and Sen. Walter
A. Stosch vice chair.  Other committee
members include Sens. Kenneth W.

Stolle, Roscoe Reynolds and
Wampler,’and Dels. Thelma Drake; R.
Steven Landes; John A. Cosgrove;
Watkins M. Abbitt Jr. and Johnny S.
Joannou.

The committee is scheduled to finish
its work by Nov. 30.  It is authorized to
hold three additional meetings.

Copies of handouts distributed at the
committee meeting, as well as other
background information, is available at
the committee’s Web site at http://
dls.state.va.us/VRS.HTM. ❖

VEA, VSBA criticize
local funding
of schools

R epresentatives of  the Virginia
Education Association and the
Virginia School Boards Association

told the state Board of Education that local
governments have cut their funding of  K-
12 education.

VEA President Jean Bankos described
how local governments funded education
this year in light of  increased state appropria-
tions as a “travesty.”   The 2004 General
Assembly voted to begin funding higher
standards for education that resulted in
increased state revenues flowing to local
governments for fiscal year 2004-2005.  In
short, the higher standards mean that the
state is funding more instructional positions.

For many years most local govern-
ments have voluntarily covered the cost of
these positions to ensure that local school
divisions are adequately staffed.  In
addition, localities have funded salary
increases for school employees even
though the state has not contributed to
those raises since 2000.  As a result,
localities in FY03 spent $2.9 billion more
for education than required by the state.
With the receipt of  the state money for
these positions some localities chose to use
some local money previously targeted for
education for other local priorities,
including tax relief.

VEA and VSBA are claiming that local
governments have reduced local support
for education in light of the increased state
revenues.  They want the state to prohibit
localities from cutting back in any way on
local education funding.

While Bankos commended the state
for increasing funding, she offered no

kudos to localities for their long-standing
support for education.

Localities have been forced to pay an
extraordinary share of  education expenses
for several reasons:

• The SOQ, which determine the level of
state funding for education, was not revised
from 1988 until this past session, despite the
wholesale revisions of  the Standards of
Learning and Standards of  Accreditation
during this time period.  As a result, the
funding standards in the SOQ are woefully
inadequate.

• There was no state funding for salary
increases for teachers since 2000.

• Problems exist with the methodology
for computing the cost of the SOQ that
result in artificially low estimates.

• Localities have supported education at
such a high level out of  concern that schools
receive enough funding to be accredited
under the Standards of Accreditation, and
that students obtain enough credits to
graduate.  The high level of  support,
however, has forced local governments to
increase taxes and fees and defer other
important priorities.

VML and the Virginia Association of
Counties are conducting a survey of
localities with school divisions to determine
the degree to which localities reduced local
support for education in light of  increased
state support, whether local tax relief  was
granted as a result, and the salary increases
funded for school employees in the upcom-
ing year.  Survey responses are due back to
VML by July 30; localities are urged to
complete and return the survey as soon as
possible. ❖
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Water supply
committee reviews
new regulations,
state water plan
outline

An advisory committee representing
business, agriculture, government and
conservation interests reviewed

proposed revisions to Virginia’s water
supply planning regulations.  The amend-
ments to Chapter 780, Local and Regional
Water Supply Planning, of the Virginia
Administrative Code were recommended by a
steering committee that is part of the Depart-
ment of Environmental Quality’s Water
Policy Technical Advisory Committee.

The advisory committee met with
DEQ staff  on July 23 to review the steering
committee’s proposals for Phase 1 of  a
three-phase planning process.  Phase I
would include an initial determination of
future water needs and possible water
sources.  Local governments would
develop local or regional water supply
plans and hold public hearings.  The State
Water Control Board would review the
plans to determine compliance with the
regulations, and would then certify the
Phase 1 Plans.  Some questions remain as
to what’“compliance” or state “certifica-
tion” of the plans will mean, and what role
the regional authorities will have.  A
consistent concern raised by committee
members is ensuring that comprehensive
and timely comment from all affected state
agencies are received early in the process.

In addition to reviewing the steering
committee’s proposals for Phase 1, the
technical advisory committee heard a
report from DEQ staff  on components of  a
State Water Plan.  A three-volume plan
was proposed.  Volume 1 would include
background data and policy information.
Volume 2 would address ongoing water

supply issues such as ground water manage-
ment, drought monitoring and response,
and reservoir re-licensing.  Volume 3 would
be made up of  river basin summaries.  Still
to be clarified is how conflicts among water
users would be resolved.

The steering committee will meet again
on Aug. 23 to continue working on the
regulations.  DEQ is under an October
deadline to have a state plan and accompa-
nying regulations drafted.   DEQ has been
asked to present its drafts

DEQ has worked with several such
advisory committees since the 2002 General
Assembly directed the State Water Commis-
sion to define the role the state should play
in long-term water supply planning and
allocation.  The 2003 General Assembly
required the State Water Control Board to
craft “a comprehensive water supply
planning process for the development of
local, regional and state water supply
plans.”  The SWCB was to complete draft
regulations for water supply planning by
December 2003.  The advisory committee,
however, was unable to reach consensus on
controversial legal, technical and manage-
ment issues by that date, so the 2004
General Assembly delayed the effective date
for any new regulations until after July
2005.

The secretary of  natural resources, the
State Water Control Board and the legisla-
ture will review any draft regulations
developed by the advisory committee.  The
regulations are also subject to the Adminis-
trative Process Act, which requires public
notice and comment. ❖

State experiences
FY04 surplus P reliminary figures show that Virginia

ended fiscal year 2004 with $323.8
million more in revenues than

estimated.  This amount does
not include the lottery and other
transfers.

Gov. Mark R. Warner
announced that required
deductions and reserves,
including deposits to the
Revenue Stabilization Fund and
the Water Quality Improvement

Fund, as well as payments for Hurricane
Isabel and other disaster relief, would take
$310.7 million of  the surplus.  A net surplus

of  $13.1 million would remain
after the required deductions.

Warner will brief  the House
Appropriations, House Finance,
and Senate Finance Committees
on the FY04 year-end financial
results on Aug. 23 in House
Room D of  the General Assem-
bly Building. ❖
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VDOT offering
Transportation
Enhancement
Program
workshops,
funding

The Virginia Department of  Transpor-
tation is offering a series of  workshops
for local governments and organiza-

tions seeking funding to help pay for
projects such as bike trails, environmental
mitigation, historic preservation, preserva-
tion of  abandoned railway corridors,
acquisition of scenic or historic easements
or sites, scenic or historic highways,
control and removal of  outdoor advertis-
ing, and landscaping.  Funds are part of
the federal Transportation Enhancement
Program and are allocated in Virginia by
the Commonwealth Transportation Board.

The CTB recently awarded nearly $15
million in federal money for 107 new and
ongoing projects across the state.  Projects
included sidewalks, bike trails, landscaping
and lighting, bike lockers, pedestrian trails
and a riverfront boardwalk.

Applications for the next round of
funding are due Nov. 1.

VDOT has scheduled workshops for
applicants in July and August.  Workshops
will be held:

July 29 at Smyth-Bland Regional
Library, Marion

July 30 at the VDOT Salem District
Office, Salem

Aug. 3 at the VDOT Richmond Office,
Colonial Heights

Aug. 5 at the VDOT Harrisonburg
Residency Office, Harrisonburg

Aug. 10 at the VDOT Fredericksburg
District Office, Fredericksburg

Aug. 12 at the VDOT Hampton Roads
District Office, Suffolk.

For more information, call 1-800-444-
7832 or visit the Web site at
www.virginiadot.org/projects/pr-enhance-
7-15-04.asp. ❖

AT THE LEAGUE

VML Annual
Conference line-up
takes shape

Washington D.C. Mayor Anthony
Williams and political commenta-
tor Mark Shields will give keynote

addresses at the Oct. 4 opening session of
the 99th annual VML conference. The
conference will be held Oct. 3-5 at the
Hilton Alexandria Mark Center, 5000
Seminary Road, in Alexandria.

Williams has served as mayor of
Washington since 1999, and has helped
spark a renaissance in the city.  He is
credited with restoring fiscal accountability
and balancing the budget.

Shields can be seen every Saturday on
CNN’s The Capital Gang alongside Robert
Novak, Al Hunt, Kate O’Beirne and
Margaret Carlson.  Since 1979 Shields has
written a political column, which is now
nationally distributed, for The Washington
Post.

The opening day of  the conference,
Sunday, Oct.3, will include a golf  tourna-
ment, the final meeting of  the Legislative
Committee, registration, the opening of
the exhibit hall, and an evening reception.

Monday’s highlights will include the
opening session at which Williams and
Shields will speak, and an assortment of
workshops in the afternoon, including
sessions on topics such as strategies for
dealing with gangs, economic development
incentives, quality risk management, use of
geographic information system (GIS) Web

sites, parliamentary procedures, traffic
calming, rental inspection programs, and
town/county relations. The Monday
evening Host City Night will take place in
Old Town Alexandria, and will include
dining and music at the Torpedo Factory,
the Chart House Restaurant, and along the
waterfront.

Tuesday morning’s highlights will
include the annual prayer breakfast, a
general session (speaker to be announced),
and the annual meetings of  the Urban, City
and Town sections. In the afternoon,
workshops on brownfields, university/
community relations, and telecommunica-
tions tax reform will be held concurrently
with a series of  round tables.  The annual
business meeting, including the election of
officers and the adoption of the 2005
legislative program, will round out the
afternoon events.  Tuesday night’s annual
banquet will include the presentation of the
league’s Achievement Awards, remarks by
the incoming president, and entertainment
by the Capitol Steps.

Additional information on the confer-
ence can be found on the league’s Web site
at http://www.vml.org/CONF/
04Conf.html.  The deadline for room
reservations is Aug.13.  Hotel reservation
information also is available on the Web. ❖
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Newly elected
officials meet
in Charlottesville

More than 130 council members,
mayors and managers met in
Charlottesville July 14-16 at the 2004

Conference for Newly Elected Municipal
Officials. Most of  the attendees had won
their first election in
May 2004, but some
attendees were
incumbent office-
holders or managers.

Participants
represented cities
and towns ranging in
size from the Town of  Pamplin (Pop. 199)
to the City of  Virginia Beach (Pop.
425,250).

Sessions covered issues including:
What I’ve learned in the First Term, How
to Make the Most of  Meetings, Council-
Manager Relations, Managing a Town

Without a Manager, Land Use, Public
Officials Liability, Freedom of  Information,
Conflicts of  Interests, Public Safety,
Budgeting and Team Building.

Sean O’Brien, deputy director of  the
Sorensen Institute for
Political Leadership,
gave a talk on ethics in
public service at the
conference’s opening
event.

Conference partici-
pants received a copy of

the newly released Handbook for Virginia
Mayors and Council Members.  Copies of  the
handbook were mailed to all elected
municipal officials this week.

The league and the University of
Virginia’s Weldon Cooper Center for Public
Service sponsor the conference. ❖

IN CONGRESS

Congress adopts
temporary
transportation
extension

Before adjourning for its summer recess
last week, Congress passed another
extension of  the expiring surface

transportation law, TEA-21.  Senate
negotiators rejected a House-proposed
$284 billion compromise, some $17 billion
below the level the Senate was seeking
through a revised proposal.  While
conference committee negotiators agreed
to continue discussions over the recess,
chances are fading for a resolution this
session.   Congress will reconvene after

Labor Day, but adjourn prior to the fall
elections.

States continue to await the adoption of
a national six-year surface transportation
act.  Prior to the Fourth of  July recess,
Senate conferees proposed spending $318
billion, the reauthorization level passed by
the Senate. House Republican leaders had
proposed a $275 billion reauthorization
level, an amount more in line with the Bush
administration’s preferred $256 billion plan.
❖

REGULATIONS

Proposed Regulation

Crime Prevention Specialists.  The
Criminal Justice Services Board has
proposed regulations that spell out the
eligibility requirements for crime
prevention specialists.  The intent of  the
amended language is to expand the
program to allow the chief  executive of
any local, state or federal government
agency to designate staff  who serve in a
law-enforcement crime prevention or

criminal justice capacity to become
certified as a crime prevention specialists.
The current law restricts certification to
staff  from local and state law-enforce-
ment agencies.  Proposed amendments
update training topics to include current
issues such as homeland security, and
expand requirements to require address-
ing four topics on the list in the regula-
tion rather than two topics.  Training
requirements for re-certification are
expanded from one to two topics on the
list noted in the regulation.  All nonlaw-

enforcement applicants will also be
required to obtain permission from the
law-enforcement agency having jurisdic-
tion where the crime prevention special-
ist shall serve, and a de-certification
section has been added in cases of
misrepresentation or conviction of  a
crime.   For additional information,
contact Tami Wyrick, Department of
Criminal Justice Services, at 804/786-
5664 or e-mail her at
twyrick@dcjs.state.va.us.  ❖
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Longer version of job ads
posted at www.vml.org

Because of  the number of  requests it
receives to publish job advertisements,
VML reduces the length of the position
descriptions in Update.  A full version of
all of the job listings published here for
the past two months appears on VML’s
Web site at www.vml.org.  Visit the VML
site and click on “Marketplace” to read
the complete descriptions.

POSITIONS

Watershed Project Coordinator,
Buena Vista

SALARY: Salary: $35,000-$45,000 (+)
benefits.  (Pop. 6,500)  Will be hired for a 6-
year contract.  Manages watershed, storm
water and other utility-oriented construction
projects.  Full job description at
http://www.buenavistavirginia.org/jobs.
Send complete resume to: City Manager,
City of  Buena Vista, Attn: Project Coordi-
nator, 2039 Sycamore Ave., Buena Vista,
VA 24416.  Open until filled.  EOE.

Marketing Coordinator, Virginia
Aquarium & Marine Science
Center (Virginia Beach)

SALARY: $46,879-$70,319.  Position is in
the Department of  Museums and Cultural
Arts at the Virginia Aquarium & Marine
Science Center.  Develops and implements
marketing strategies to position the museum
as a major tourism destination; directs
programs and services in the areas of  public
and media relations, communication plans
and graphic design; serves as media spokes-
person; develops budgets.  Send applications
to: Human Resources, Building 18 Municipal
Center, City of  Virginia Beach, VA  23456.
Deadline: Aug. 19.  EOE.

Executive Director, Virginia First
Cities Coalition

SALARY: DOQ (+) benefits.  Chief
administrative officer responsible for the
execution and oversight of  all day-to-day
operations, including the following areas of
emphasis: state budget & tax restructuring,
public education initiatives, coalition
coordination and support, and coordinating
project work groups.  Should have estab-
lished credibility on city issues, especially in
Virginia.  Forward letter of  interest and
resume to: George Wallace, City Manager’s
Office, 22 Lincoln St., Hampton, VA 23669.
Information may be e-mailed to

dlhodges@hampton.gov.  Call 757/727-
6863 for more information.  Open until
filled.

Wastewater Treatment Plant
Supervisor, Lexington  

SALARY: $31,121 - $45,072 (+) benefits,
full-time position. For details and applica-
tion call 540/463-3566 or e-mail
utilitiesprocessing@ci.lexington.va.us.  Mail
applications and resume to: Utilities
Processing, P.O. Box 922, Lexington, VA
24450. Open until filled. EOE.

Chief of Police, Remington

SALARY: Negotiable DOQ.  (Pop. 624)
Part-time position, but town will accept and
review full-time applications as well.  For an
application, call 540/439-3220 or stop by
Town Hall at 203 E. Main St., Remington,
VA 22734.  Open until filled. EOE.

County Administrator,
Dinwiddie

SALARY: Negotiable (+) benefits.  (Pop.
24,553)  $63.8 million bdgt., 120 employees.
Most significant issues relate to the effect of
rapid residential and commercial growth on
the county’s rural infrastructure and character.
Reports to 5-member Board of  Supervisors.
Reqs. increasingly responsible govt. mngmnt.
exper.; prefer equiv. of master’s degree in
public or business admin.  Send confidential
resume to: Robert E. Slavin, President, Slavin
Management Consultants, 3040 Holcomb
Bridge Road, Suite B-1, Norcross, GA 30071.
Phone: 770/449-4656; Fax: 770/416-0848.  E-
mail: slavin@bellsouth.net.  Deadline: Sept.
10.  EOE.

Director of Emergency
Communications, Bath County

SALARY: $30,000-$42,500 DOE/DOQ.
FT.  Oversee the operation of  the Enhanced
911 Public Safety Answering Program;
direct communications center dispatch
activities; and support services for public
safety.  Obtain an application packet with
complete job description by contacting the
office of  County Administrator, Bath
County Courthouse Room 220, P.O. Box
309, Warm Springs, VA 24484 or by calling
540/839-7221 or toll free for residents
outside the local calling area at 888/823-
1710.  Return completed applications to the
Office of  the County Administrator.
Deadline: Aug. 24. EOE.

Chief of Police, Winchester

SALARY: DOE (+) benefits. (Pop. 23,000)
Supervise, plan and direct dept. with 86
employees and $5.6 million bdgt.  Educ. and

exper. equiv. to bachelor’s degree in law
enforcement, public admin., or related area.
Master’s degree preferred.  Extensive exper.
in police service, including mngmnt. and
supervision.  Should have extensive
knowledge of  budgeting, police operations
and be computer literate.  Reports to city
manager.  Apply: Administration Depart-
ment, Rouss City Hall, 15 N. Cameron St.,
Winchester, VA 22601.  540/667-1815 ext.
449.  TDD 540/722-0782.
www.ci.winchester.va.us.  EOE.

Assistant Controller/Loan
Accountant, Virginia Resources
Authority

SALARY: DOQ/DOE (+) benefits.  Makes
journal entries and processes and services all
authority loans and bonds; records and
monitors data on complex bond financing
transactions, analyzing and developing
reports on same; and supports the controller
with all other accounting operations.  B.S. in
accounting or related field; 2 yrs. exper. in
govt. accounting preferred.  CPA or CPA
candidate a plus.  Experience in Great
Plains and FRx Report Writing helpful.
Send cover letter that describes qualifica-
tions, resume, and recent salary history
(required) to: Cecile F. Harrison, Virginia
Resources Authority, 707 E. Main St., Suite
1350, Richmond, VA  23219.  Deadline:
Aug. 4.  EOE.

Director of Public Works,
Colonial Beach

SALARY: DOQ (+) benefits.  Directs
maintenance and repair activities relating to
the operation of  a water distribution system,
sewage collection system, trash collection,
beach maintenance, and street maintenance.
Directing after-hours emergency efforts, as
well as being regularly scheduled for after-
hours on-call duty.  Reqs. progressively
responsible experience — some in a
supervisory capacity — operating and
maintaining a water distribution and sewage
collection system.  Send applications and
resumes to: Town Manager Brian E.
Hooten, Town Hall, 18 N. Irving Ave.,
Colonial Beach, VA 22443.  Deadline: June
30.  EOE.

Old Town Development Board
Director, Winchester

SALARY: DOE.  Full time. Oversees the
Winchester downtown master plan.  Duties
include supervising downtown activities and
maintenance; planning and researching
incentives for renovation and development;
developing a downtown marketing plan;
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fund-raising; and planning and coordination
of  special events.  Coordinate activities,
budgets and programs of  the Old Town
Winchester Development Board.  Apply:
Administration Department, Rouss City
Hall, 15 N. Cameron St., Winchester, VA
22601.  Phone: 540/667-1815 ext. 1449.
TDD 540/722-0782. EOE.

Director of Operations and
Maintenance, Fauquier County
Water and Sanitation Authority

SALARY: $53,117-$77,381 DOQ/DOE.
Must possess a B.S. in engineering and min.
8 yrs. progressively responsible exper. in
operation, maintenance and management of
public water supply and sewage disposal
systems, including 3 yrs. at a responsible
supervisory level or equiv. comb. of  educ.
and exper.  Applications and complete
position descriptions are available at, and
along with resumes, will only be accepted at
the Virginia Employment Commission in
Culpeper.  For directions call 540/829-7432.
Deadline: Aug. 31.

Building Official, West Point

SALARY: DOQ/DOE.  Responsible for
building plan review, building inspections
and other code enforcement, including
erosion and sediment control, property
maintenance, inoperative motor vehicles,
improper waste storage or disposal and high
grass.  Current Va. Building Official
certification and Va. certification as
Combination Inspector 1 & 2 Family
Dwelling preferred.  Ability to meet Va.
Uniform Statewide Building Code certifica-
tion requirements as a building official is
required.  Submit resume, cover letter and
Town of  West Point job application to
Trenton L. Funkhouser, Town Manager,
P.O. Box 152, West Point, VA 23181.
Deadline: Aug. 6.

Other positions
NOTICE: The following positions also are
listed on VML’s Web site at www.vml.org.

County Administrator, Page

SALARY: Negotiable DOE. Re-advertise-
ment. Deadline: Aug. 13.

Director (Main Street Program),
Altavista

SALARY: $13,000-$17,000 DOE / 20 hours
per week. Deadline: Aug. 15.

Communications Specialist,
Portsmouth

SALARY: $44,094-$58,424.
Deadline: Aug. 27. .

Neighborhood Program
Coordinator, Arlington

SALARY: $53,144-$67,875.
Deadline: Aug. 5.

Housing and Development
Director, Danville

SALARY: $43,354-$55,000 starting range.
Deadline: Aug. 18.

Assistant Director of Human
Resources, Chesapeake

SALARY: $60,265 entry (+) benefits.
Deadline: July 30.

Assistant Director of Finance,
Fauquier County

SALARY: $50,858 min. to start (+) benefits.
Open until filled.

Budget Management Analyst,
Bedford County

SALARY: $32,705-$40,514 starting range
DOE (+) benefits.  Open until filled.

Director of Planning and
Community Development,
Franklin County

SALARY: DOE/DOQ (+) benefits.
Deadline: July 30.

Housing Code Inspector,
Lynchburg

SALARY: $30,201-$46,862 DOQ.  Open
until filled.

Director of Land Development
Services, Fairfax County

SALARY: $80,790-$134,649 (+) benefits.
Deadline: Aug. 27.

Juvenile Services Chief, York
County

SALARY: $50,211 or higher DOE/DOQ
(+) benefits.  Open until filled.

Building Inspector, Falls Church

SALARY: $40,000-$55,000 DOQ (+)
benefits.  Open until filled.

Chief Financial Officer,
Falls Church

SALARY: Low $100,000s to start DOQ (+)
benefits. Open until filled.

City Clerk, Fairfax

SALARY: $47,899-$74,308.  Open until
filled.

Director of Finance, Front Royal

SALARY: DOQ (+) benefits.  Deadline:
Aug. 2.

Assistant City Attorney,
Lynchburg

SALARY:  $48,630-$54,724 to start DOQ/
DOE.  Open until filled.

Director of Community
Development, Goochland
County

SALARY: $69,920-$105,142. Open until
filled.

DEADLINE: The deadline for placing a job
advertisement in the next issue of  Update is
Friday, Aug. 6.  Submit ads via e-mail to David
Parsons at dparsons@vml.org.  You may also
submit via FAX at: 804/343-3758.  VML
publishes job advertisements at no cost to its local
government members.  Non-members are charged
a flat rate of  $25 per ad per issue, which includes
posting on VML’s Web site and publication in
Virginia Town & City (deadlines permitting).
VML edits position descriptions in printed
publications because of  space limitations.
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Virginia Resources
Authority Financing
Conference, Sept. 13-14,
Roanoke

The 2004 conference will be held at the
Hotel Roanoke.  Reception at 5 p.m. Sept.
13.  Conference begins 8:30 a.m. Sept. 14.
Contact: Bonnie McRae at 804/644-3100 or
bmcrae@vra.state.va.us.

Decision-making Workshop,
Sept. 17, Richmond

All-day session entitled “Is That Your Final
Answer? Going from Good to Great
Decisions will be held at the Downtown
Club from 8:30 am-4 p.m.  Knowing how to
make decisions is key to effective leadership.
Often you have to rely on staff  for informa-
tion, details, and opinions to guide your
thought process.  How can you help them
improve the quality of  information they give
you?  Increase your awareness of  the
decision-making process and learn ways to
improve the quality of  information you
receive from others.  Designed primarily for
city, county and town managers; manage-
ment teams; department heads; supervisors,
and front-line staff.  Sponsored by the
Virginia Institute of  Government and
Virginia Innovation Group.  Registration:
$109 for members; $129 for non-members
(includes lunch).  Deadline: Sept. 10.
Contact: Tedd Povar at 804/371-0202 or
tep3e@virginia.edu.

Virginia Rural Water
Association Expo 2004,
Sept. 22 -23, Dublin

VRWA Expo 2004 will be an outdoor show
for attendees to get a first hand look at the
latest in tools and heavy equipment.
Training classes will be held on both days
along with demonstrations and contest.
Location will be the New River Valley
Fairgrounds in Dublin. For more informa-
tion contact VRWA at 540/261-7178.
Virginia Association of  Assessing Officers
Annual Conference, Sept. 22-24, Richmond
Omni Hotel.  Contact: vaao@hotmail.com

Commonwealth of Virginia
Information Technology
Symposium 2004, Sept. 26-28,
Norfolk

Virginia’s signature annual business and
technology event will showcase the
Hampton Roads region and feature general
sessions, workshops and demonstrations.
This year’s theme: Virginia
– Portal to the Emerging Global Market-
place.   Speakers will include Tom Brokaw,
anchor of  the NBC Nightly News;
Madeleine Albright, former U.S. Secretary
of  State; and William Kennard, managing
director of  The Carlyle Group and former
chairman of  the Federal Communications
Commission.  Last year’s symposium in
Roanoke was a sell-out with more than
1,100 registered delegates from 21 states and
18 countries.  For more information, visit
www.covits.org.  To register, visit
www.eventlauncher.com/covits/index.html.

Rural Broadband 2004,
Oct. 27-28, Alexandria

At the Hilton Hotel in Old Town.  See
http://www.ruralbroadbandcoalition.net for
more information.  Contact Laura
Goodwin: 202/835-7819.

Structural Design With Wood
(Introductory Course),
Nov. 16-18, Blacksburg

For individuals who never learned wood
design basics in a university-level course, but
are involved in the design, construction and
inspection of  wood buildings. Primary focus
and objectives are a mastery of  wood design
basics and understanding of the factors
routinely used and required by the 2001
National Design Specification for Wood
Construction. Course notebook will contain
the designs presented at the course, relieving
participants of  extensive note taking.  It will
also contain publications that relate to the
construction of  residential wood and plastic
decks, preventing cracked ceramic tiles and
grout, and I-joist repair.  1.7 CEUs equiva-
lent to 17 hrs. of  instruction.  For informa-
tion, visit: www.conted.vt.edu/sdww/

Preferred method of  submitting items is via e-
mail to David Parsons at: dparsons@vml.org.
You may also submit via FAX at: 804/343-3758.

Virginia Municipal League
Annual Conference, Oct. 3-5,
Alexandria

The 99th annual meeting of  VML. Contact:
Joni Terry at 804/649-8471 or
jterry@vml.org.  Exhibitors contact:
Kimberly Pollard at 804/649-8471 or
kpollard@vml.org.
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