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VML members offered access
to on-line equipment auctions

The Virginia Municipal League has
entered into a strategic partnership with
GovDeals to provide members an

opportunity to purchase and sell their
surplus and confiscated items utilizing the
enormous reach of  the Internet.

This unique, state-of-the-art, on-
line auction service allows VML
members to conduct on-line
transactions of  surplus, abandoned
and confiscated equipment and
property.

With GovDeals
(www.govdeals.com), not only
can VML members list their
items for sale immediately as
they are declared surplus, but
they are instantly exposed to a
large group of  registered buyers
interested in government
surplus.  GovDeals provides on-line auction
services for clients in 12 states currently, with
buyers in all 50 states and 19 foreign coun-
tries.

“We have reviewed the results provided
to other GovDeals clients and believe that
this service will be a major benefit to our
members“– as both sellers and buyers,” said
VML Executive Director Mike Amyx.  “Our
smaller members will benefit greatly from

this highly efficient service since they can
quickly review listings of  available assets for
purchase.

“We are absolutely certain that our
members can achieve the same or better
results as other governments are experienc-

ing with this state-of-the-art service,”
Amyx added.  “Our large and small
members have equal opportunities to
sell large or small quantities —
quickly and efficiently.”

“We very much appreciate the
opportunity to work with the

Virginia Municipal League
to provide each member

with increased values as
well as maximum

convenience for disposal of
their surplus and confiscated items,”

said GovDeals President Michael K.
Underwood.  “We accomplish this by
offering items to a huge audience of  existing,
active and growing list of  registered buyers.
This maximizes revenues for taxpayers,
while offering a greater selection for our
buyers to bid on.”

 “We believe that the additional benefits
to our members of  not having to transport
items, not having to warehouse items,

2003 General Assembly

Session scheduled to adjourn Feb. 22

The 2003 session of the General Assem-
bly is scheduled to adjourn Saturday,
Feb. 22.  Local government officials

should continue to pay close attention in the
days leading up to adjournment by following
the progress of  legislation in VML’s Legisla-
tive Bulletin and by responding to Action Calls.

Both publications are posted on VML’s
Web site in a password protected area for
member local governments.  The key official of
each VML member local government —
usually the manager or administrator — were
sent copies of their log-in names and passwords
via mail prior to the beginning of the session.  ❖
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GovDeals
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provides our members with increased value
immediately,” Amyx said.  “Buyers can
review items offered for sale at their
convenience on the GovDeals Web site
(www.govdeals.com) without having to be
bothered with weather problems and
schedule conflicts.  Overall, we feel that
this will provide our members with
immediate buyers, as well as the ability to
compete with other governments — both
domestically and internationally.  We will
work with GovDeals to assist our members
in selling their items quickly and profes-
sionally.”

Sellers pay a fee to GovDeals of  7 1/2
percent of  the final sales price.

GovDeals will present sellers — at the
end of each month — with an itemized
invoice of  all items sold, the final sales
price and its commission per item.

How to get started?

• Contact GovDeals toll-free – (800)
613-0156 — and discuss your needs.  A
personal appointment will be scheduled
quickly and your immediate questions
answered.

• Execute a Sellers Agreement –
including terms & conditions that you will
require of  buyers.

• Select a “Project Manager” from your
staff  as primary contact and arrange for on-
site training by GovDeals.  You will need a
digital camera and Internet connectivity.

• Complete training and list your items
for immediate sale.

About GovDeals

For additional information and assis-
tance, contact: Robert Bowen at GovDeals:
1-800-613-0156 (ext.149)  Cell: 334/462-
3962;  e-mail: rbowen@govdeals.com. ❖

FROM THE CAPITOL

VDOT sets
6-Year Plan
meeting dates;
localities may see
road money cut

Details about the nine Six-Year Plan
meetings were just added to VDOT’s
Web site.  Information is included on

a public calendar page —http://
virginiadot.org/projects/
publicinvolvement.asp — and a new page
for the Six-Year Program — http://
virginiadot.org/projects/syp-involvement-
directions-default.asp.

VDOT will update the Culpeper and
Richmond meeting locations when that
information becomes available.  The first
meeting is scheduled for Feb. 25 in the
Fredericksburg District, and the last is
scheduled for April 4 in the Richmond
District.

Local leaders may experience cuts to the
primary, secondary and urban funds in
FY04 because of  two significant actions.
As conceived in the Virginia Transportation
Act of  2000, the Transportation Trust Fund
(TTF) will begin to support FRAN debt
service.  The general fund has supported the
debt in the past.

Additionally, the TTF will begin to
support the debt necessary to effect last
year’s transfer of  $317 million in TTF
revenues to the general fund.  The governor
and legislature transferred the transporta-
tion money to the general fund to avoid
additional state budget cuts. ❖

Support
for ‘Help America
Vote Act’ needed

The Virginia State Board of  Elections is
urging members of the General
Assembly and local officeholders to

support federal funding for the Help
America Vote Act.  The omnibus appro-
priations legislation passed in the U.S.
Senate includes $1.5 billion in funding
appropriations for fiscal year 2003.
Cameron Quinn, who was secretary of  the
Board of  Elections, urged political leaders
to ensure that the budget conferees retain
the $1.5 billion in the final version of  the
appropriations now pending before
Congress.

The “Help America Vote Act”
included a number of  mandated changes

in election administration on state and local
governments.  Quinn stated that the federal
funding is essential to ensure that state and
local governments can begin to implement
the reforms included in the act.

The legislation originally authorized
$2.16 billion in federal funding, but as is
often the case with federal legislation, the
appropriated amount under consideration is
less than the amount originally authorized.
Particularly given the fiscal constrains in
Virginia and other states, the federal
funding is essential to ensuring the imple-
mentation of  these federal mandates. ❖
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Health department
begins smallpox
vaccinations

The Virginia Department of  Health has
begun administering smallpox
vaccinations for designated volunteer

health care personnel.  The first doses of
smallpox vaccine for civilians in Virginia
were provided last week to four public
health employees and one hospital
employee by the Charlottesville health
department.  Local health departments
throughout Virginia will begin to adminis-
ter smallpox vaccine to volunteer public
health staff  and staff  from participating
hospitals in their area over the next several
weeks.

“Providing the smallpox vaccine to
health care responders is an important
element of  our overall emergency pre-
paredness efforts,” said State Health
Commissioner Dr. Robert Stroube. ”“By
protecting those people who would be
initially called upon to respond, we further
strengthen our ability to protect the health
of  the public if  a case of  smallpox should
occur.”

“The Virginia Department of  Health
will distribute the smallpox vaccine to local
health departments once they are ready to
begin vaccination,” said Deputy Commis-
sioner for Emergency Preparedness and
Response Dr. Lisa Kaplowitz.  “Ensuring
that the vaccine is offered safely, effectively
and responsibly is a top priority.  Screen-
ing, education and safety monitoring will
minimize the chance of  harmful reactions
from the vaccine, but will not completely
eliminate the risk.”

Health care personnel volunteering for
smallpox vaccination will go through a
detailed screening and educational process
before getting the vaccine.  Each volunteer
receives a complete information packet
prior to vaccination and views an 11

minute smallpox vaccine educational video
just prior to vaccination.  (This packet of
information is available at www.bt.cdc.gov/
agent/smallpox/vaccination/
infopacket.asp)

During this first stage, those receiving
the vaccine include designated volunteer
public health responders throughout
Virginia and staff  from participating
hospitals.  If  an actual smallpox outbreak
should occur, the health care staff  vacci-
nated in the first stage would respond by
either providing vaccine, investigating
potential cases or providing care to those
infected.

The second stage is expected to include
the offering of  the smallpox vaccine to other
health care providers and first responders.
The health department has not yet deter-
mined when the second stage vaccinations
will begin. The smallpox vaccine is not
recommended for the general public at this
time.

Smallpox is a contagious, and in some
cases, fatal infectious disease caused by the
variola virus.  Approximately 30 percent of
people who contract the more common
form of  the disease die.  The last case of
smallpox in the United States was in 1949,
and the last natural case in the world
occurred in Somalia in 1977.  Routine
smallpox vaccinations in the U.S. stopped in
1972.

For more information, log onto
www.vdh.state.va.us, and click on Emer-
gency Preparedness and Response Pro-
grams.  The CDC Public Response Service
hotline with vital information for Virginians
is available at 888-246-2675 (English), 888-
246-2857 (Spanish) or 866-874-2646 (TTY).
❖

Roanoke’s Harris
awarded Marshall
fellowship

The German Marshall Fund of  the
United States has awarded a presti-
gious American Marshall Memorial

Fellowship to Roanoke City Councilman
Nelson Harris.

Harris applied for the fellowship with
the assistance of the National League of
Cities and the Virginia Municipal League.

 NLC, through its networks of  state
municipal leagues, is one of  four national
partners with whom GMF works to
identify and select the Marshall Memorial
Fellows.  The fellows come from a variety
of  backgrounds, including business, local
and state governments, non-governmental

organizations, law and the media.  Harris
was one of  six local government officials
selected from across the country.

Candidates receive information about
the fellowships through the state leagues,
and the league executive directors make
formal nominations of  top candidates.
Municipal officials put forward to GMF
through this process have been selected as
fellowship recipients in each of  the three
years since the program’s inception.

The 2003 American Marshall Memorial
Fellows will spend three weeks in Europe
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Fellowship
continued …

examining European institutions and
exploring European and transatlantic
economic, political, and social issues.  The
goal of  the fellowship is to educate the
next generation of  American leaders on
the importance of  the transatlantic
relationship and to equip them with the
knowledge to work with European

counterparts on a range of  international
and domestic issues.

For additional information about this or
other fellowships in which NLC and VML
are involved, please contact Jim Brooks,
NLC’s Manager of  International Programs
at 202/626-3163, or by e-mail using the
address brooks@nlc.org. ❖

New Virginia
Municipal Laws
manual available

The 2002 version of  the Virginia
Municipal Laws Manual is available
from Municipal Code Corp.  The

manual is a one-volume softbound
presentation of  all parts of  the Virginia
Code that local governments need for day-
to-day operations.

The manual is handy for the various
departments of  a locality that need to refer
to parts of  the state code on a regular basis,
but don’t need the entire code.  Also, for
small localities, it provides an inexpensive
way to have up-to-date laws at hand in the
town hall or county administrative
building.

The book contains the following state
code provisions:

Virginia Constitution: Local govern-
ments, education and taxation.

Virginia Code: Agriculture, horticul-
ture and food, animals, aviation, building
and housing, contracts, courts, education,
elections, eminent domain, environment,

finance and purchasing, fire protection and
safety, highways, local government, motor
vehicles and traffic, parks and recreation,
planning, subdivision and zoning, public
officers and employees revenue and
taxation, and water and waste

The one volume softbound volume is
$78.  The publication is also available via
the Internet and CD.  The internet/CD
access alone is $78, and $104 with the
bound volume.  An order form is attached
to this issue of  Update.

The form is also available via the
company’s Web site at: http://
www.municode.com/.  Simply click on
“Purchase Codes” under “Products” on the
left margin of  the Web page.  Next, click on
the letter “V” then click on “Virginia
Municipal Laws.”  That will lead you to the
order form.

Call Municipal Code at  850/576-3171
for more information. ❖

Virginians
to Virginians:
2003-2005
program will be
bigger, better

The response to Virginians to Virgin-
ians 2003-2005, VML’s sister cities
program, has been greater than in any

year since it was rejuvenated in 1998.  At
least 65 member localities have chosen to
participate.  While there are a few partner-
ships remaining to be established, the
following have been notified of  their sister
town or city.

Alberta’– Claremont
Altavista–– Rocky Mount
Bedford–– Franklin
Blacksburg–– Leesburg
Boydton – Scottsville
Broadway – Grottoes
Brookneal – Victoria
Burkeville–– Crewe
Chase City – Pearisburg
Christiansburg – Wytheville
Clarksville – Appomattox

Culpeper–– Front Royal
Edinburg – Chatham
Fauquier County–– James City County
Gordonsville – Appomattox
Harrisonburg–– Lynchburg
La Crosse–– Glasgow
Marion – Tazewell
Mount Jackson – Gordonsville
Onancock – Kenbridge
Rural Retreat–– Gate City
Shenandoah – Stephens City
Stuart – Farmville
Vienna – Staunton
Vinton – Smithfield
Warsaw – Stanley
Waverly–– Windsor
West Point – Smithfield
Williamsburg–– Fredericksburg
Woodstock – Orange – Luray  ❖
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VATOA to hold
first annual
conference

The Virginia Association of  Telecom-
munications Officers and Advisors
will hold its first annual conference

April 7-8 at the Williamsburg Hospitality
House.  The event is sponsored in part by
VML and VACo.

With the telecommunications industry
in a tailspin for almost three years, and
cable TV companies both consolidating
and going bankrupt, what effect will this
decline have on the delivery of  services
and local revenues?  The conference will
provide insight into where localities stand
seven years after the federal Telecommuni-
cations Act of 1996, and whether there is
light at the end of the tunnel.

“This conference comes at a critical time
because the financial downturn in the
telecommunications industry has become a
threat to local revenues” said Ron Mallard,
VATOA’s president.  “Additionally, several
proposed changes in Virginia’s telecommuni-
cations tax structure may impact local
government authority and its franchise fee
and rights-of-way revenues.  So the first
VATOA Annual Conference will include
sessions that address these significant issues.”

The conference will offer sessions such
as: understanding technology and its
capability to provide cost-effective advanced
services to citizens; negotiating effective
franchise transfers and renewals; imple-
menting cable / telecommunications
consumer protection standards that exceed
those of  the FCC; and, local authority over
communications towers and rights-of-way
management.

For the full conference agenda and
registration materials, or for additional
information, contact: Dianne Payne by e-
mail at diane.payne@fairfaxcounty.gov, or
call 703/324-5902.

VATOA is a statewide association that
represents the telecommunications interests
of  local governments in Virginia.  VATOA
researches, educates, represents and
advocates local government needs in the
use, development, and regulation of  cable
television and telecommunications systems.
Membership consists primarily of  Virginia
municipalities and counties. ❖

Rural Broadband
Coalition to lobby
Congress

ETCETERA

R epresentatives of  the Rural Broad-
band Coalition (RBC) canvassed
Capitol Hill recently, announcing

RBC’s formation and the coalition’s
interest in working with Congress to
promote policies to bring high-speed, high
capacity (broadband) access to rural
America.

Timing of  RBC’s congressional visits
coincided with the announcement of Sen.
John McCain’s agenda to address broad-
band accessibility in rural communities.
McCain is chairman of  the Commerce,
Science and Transportation Committee.

Rural America, which is home to nearly
a quarter of  the nation’s population,
comprises 75 percent of  this nation’s
landmass.  While the Internet is changing
the world economy, large parts of  rural
America are losing out on jobs, economic
development and civic participation because
of inadequate access to broadband.

To learn more about RBC, see the Web
site at www.ruralbroadbandcoalition.net.
For more information, contact: 703/477-
4705 or send e-mail to:
info@ruralbroadbandcoalition.net. ❖

POSITIONS

Continued on page 6

Longer version of job ads
posted at www.vml.org
Because of  the number of  requests it receives
to publish job advertisements, VML  reduces
the length of the position descriptions in
Update.  A full version of  all of  the job listings
published here for the past two months
appears on VML’s web site at www.vml.org.
Visit the VML site and click on “Marketplace”
to read the complete descriptions.

Director of Utilities, Lynchburg

SALARY: $61,547-$95,493 negotiable DOE/
DOQ (+) benefits.  Responsible for city’s
water and wastewater operations for
customers inside and outside city limits.
Reqs. bachelor’s degree in sanitary engineer-
ing, business admin. or related field (master’s
preferred), min. 5 yrs. supervisory or
mngmnt. exper. and demonstrated skill in
process improvement practices, budget
development and administration. Submit city
employment application (available by mail or
at’www.lynchburgva.gov) to: Office of

Human Resources, 900 Church St.,
Lynchburg VA  24504.  Phone: 434/847-
1315 or FAX: 434/845-4304. E-mail:
human.resources@lynchburgva.gov.

Zoning Administrator,
Front Royal

SALARY: $33,030-$47,840 DOQ (+)
benefits. Enforce zoning/subdivision
ordinances, and environmental codes; review
site/subdivision plans; and assist contractors,
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Continued on page 7

architects and general public. Also, staff
liaison to BZA, represents department in
court cases involving zoning violations, and
approves building permit applications.
Reports to director of  planning. Ability to
read and interpret blueprints, site plans and
architectural designs req. Applications are
available and will be accepted at Town Hall,
16 N. Royal Ave., P.O. Box 1560, Front
Royal, VA 22630, (540)635-3929,
HumanResources@ci.Front-Royal.va.us.
Open until filled.  EOE.

Deputy Finance Director,
Falls Church

SALARY: $60,000s DOQ (+) benefits.
Verify, review, authorize and update payroll,
accounts payable, purchase, collections, etc.;
analyze and reconcile bank and general
ledger accounts, cash receipts and billing
accounts; oversee annual audit; and many
more responsibilities.  Bachelor’s degree in
accounting, prefer CPA, extensive exper. in
municipal accounting systems and opera-
tions.  Resume to: City of  Falls Church
Human Resources Division, 300 Park Ave,
Falls Church, VA 22046 or E-mail
hr@ci.falls-church.va.us.  Apply immediately.

Chief of Police, Staunton

SALARY: $55,856-$73,000.  (Pop. 23,853)
Lead fully accredited (ACLEA) department
in areas of  patrol, investigations, crime
prevention, critical incident response, records
and dispatch.  Direct FT staff of 65 with
$3.8 M annual bdgt.  Successful exper.
working with elected officials, schools,
internal departments and other local law
enforcement agencies req.  Exper. working
with regional jail and in a Va. law enforce-
ment agency  desired.  Resume to: City of
Staunton, Human  Resource Office, P.O. Box
58, Staunton, VA  24402 or e-mail to
Bowmannl@ci.staunton.va.us.  Deadline:
March 14.  EOE.

Water Treatment Plant
Operator, Staunton

SALARY: $11.70-$20.05 per hour, DOQ and
licensure.  Responsible for operation and
maintenance of  water pumping and
purification equipment, including pumps,
control panels, chemical feeders and filters.
Va. Waterworks license at II or I level highly
desired.  Consideration may be given to Class
III and IV.  Position works 12-hour shifts —
days or evenings, including weekends and
holidays.  Resume to: City of  Staunton,
Human Resource Office, P.O. Box 58,
Staunton, VA 24402.  Deadline: March 14.
EOE.

Deputy Director of Purchasing
and Supply Management,
Fairfax County

SALARY: $60,250-$80,334.  In Department
of  Purchasing and Supply Management.
Oversee day-to-day operations of  two
purchasing teams, as well as operation of  the
central warehouse, which includes storage,
distribution, inventory management, excess
and surplus property disposal.  Procurement
program includes both county government
and schools.  Send resume and resume
attachment form to: Fairfax County
Application Center, 12000 Government
Center Pkwy., #170, Fairfax, VA 22035.  If
you already have a resume on file with the
county, note Job #03-0138 and apply
immediately.  Deadline: Feb. 21.  EOE.

Town Planner / Zoning
Administrator, Middleburg

SALARY: DOQ/DOE.  FT or PT.  Adminis-
ter and enforce zoning ordinance and
subdivision and site plan ordinance; review
and evaluate all zoning applications;  AICP
and/or CZA or CZO preferred.  Flexible
hours an option.  Submit cover letter, resume
and references to: Town Administrator, P.O.
Box 187, Middleburg, VA  20118.  For
complete job description and more info., call
540/687-5152 or e-mail info@middleburg.org.
Open until filled.  EOE.

Town Manager, Gordonsville

SALARY: $35,000-$43,000 DOQ (+)
benefits.  Manage town resources, including
15 employees and appx. $1.8 million.
Reports to mayor and 6-member council.
Responsible for planning and supervising
public utilities, personnel and engineering
services, administering grants, human
resources, information technology, support-
ing BZA, planning commission & other
public organizations.  Reqs. bachelor’s degree
in business, public admin. or related field, or
equiv. work-related experience.  Send town
application, resume with documentation of
education and work experience, & salary
reqs.: Mayor Duncan, P.O. Box 276, 112 S.
Main St., Gordonsville, VA 22942/Tel. 540/
832-2233.  Open until filled. EOE.

Town Attorney, Colonial Beach

SALARY: $38,000-$43,000.  FT or PT
attorney with strong academic and writing
skills to provide full range of  legal service to
the town’s agencies, departments, boards and
officials.  Responsibilities: litigation before
state and federal courts, and administrative
tribunals; performing legal research;
reviewing and drafting contracts; drafting
ordinances, resolutions and legal opinions;

and client counseling.  Must be licensed to
practice in Va.  Resume and cover letter to:
Town of  Colonial Beach c/o Barbara Goff,
Town Clerk, 18 N. Irving Ave., Colonial
Beach, Va. 22443.  Deadline: April 1.

Purchasing/Contracts Manager,
Accomack County

SALARY: $44,846-$65,027.  Duties include
the administration of  policies, procedures
and laws pertaining to procurement, grant
administration, and ordinance enforcement
for Accomack County.  Application packets
may be requested from the Accomack
County Administration Office, PO Box 388
(23296 Courthouse Avenue), Accomac, VA
23301; 757-787-5700.  A completed county
application must be received in the
Accomack County Administration Office no
later than 4:30 p.m. on Friday, Feb. 28.

Building Services Manager,
Roanoke

SALARY: DOQ/DOE (+) benefits. Direct,
plan and coordinate operation of the
Division of  Building Services, which is
engaged in building maintenance, repair,
light construction and custodial services.  A
bachelor’s degree with major in business,
civil, property management or related field is
req.  5-10 yrs. related exper. in building
construction and maintenance.  At least one
of  the following professional certifications
required: CFM, CPPS, CPPA, CPPM,
CRPM, FMA, SMA.  Visit
www.roanokegov.com to apply on-line or e-
mail resume to: HR@roanokegov.com. EOE.

County Attorney, Appomattox

SALARY: Negotiable.  (Pop. 13,705).
Experienced attorney or firm to serve as legal
counsel for board of  supervisors and county
staff.  Will be consulted on personnel,
finances, contracts, procurement and code
enforcement; draft ordinances and county
code updates as necessary.  Must: meet all
licensing reqs. necessary to practice law in
Va.; be a member of  the Virginia State Bar;
have local gov’t. exper.  Apply: County
Administrator’s Office, P.O. Box 863,
Appomattox, VA 24522.  Phone: 434/352-
2637.  Deadline: Feb. 20.

City Manager, Fredericksburg

SALARY: Competitive (+) benefits.  (Pop.
19,279)  $47.6 million budget; 346 FTEs; 3
managers since 1982.  Seven-member non-
partisan council elected for 4-yr. staggered
terms with 4 council members elected by
ward, and mayor and 2 council members
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elected at large. Reqs. bachelor’s degree
(MPA or MBA preferred); prior planning and
development exper. in historic community
located in high-growth area beneficial.
Submit letter of application, detailed resume
with salary history and work related
references to: John A. Anzivino, Vice
President, or Roger M. Scott, Senior Vice
President,  Springsted Inc., 1206 Laskin
Road, Suite 210, Virginia Beach, VA 23451;
Fax 757/422-6617 or e-mail
Janzivino@springsted.com. For further
information visit www.springsted.com.
Deadline: March 7.  EOE.

Code Enforcement Officer,
Emporia

SALARY: $23,909-$33,783 (+) benefits.
Plan, coordinate, direct and participate in
inspection activities with responsibility for
enforcing the property maintenance
provision of  Uniform Statewide Building
Code and applicable sections of the city
code.  Must be able to obtain Maintenance
Code Official Certification issued by
VDHCD.  Send resume with cover letter
(detailed work history & exper.) and names
of at least 3 professional references to: City
of  Emporia, Bessie I. Reed, Human
Resources Director, 201 S. Main St., P.O. Box
511, Emporia, Va. 23847.  E-mail,
bessie.reed@ci.emporia.va.us; fax, 434/634-
0003; phone, 434/634-4964.  Will begin
review of  applications Feb. 24.  Open until
filled. EOE.

Planner, Bath County

SALARY: DOQ/DOE.  Performs all
planning and land-use programs and services
under administrative direction and general
supervision of county administrator. Also,
performs all erosion and sediment control
application plan review, solid waste invoicing
and all duties assigned by county administra-
tor.  Knowledge desired in all phases of
planning, land use and development, tourism
and economic development.  Application
packet available through Office of  County
Administrator, P.O. Box 309, Warm Springs,
VA 24484 or call 540/839-7221.  Deadline:
Feb. 24.  EOE.

Executive Director,
Metropolitan Washington
Council of Governments

SALARY: Mid-upper $100,000s (+) benefits
DOQ/DOE.  Lead world-class organization
that represents regional and intergovernmen-
tal interests of  Washington, D.C. metro area.
Appointed by 28-member board of directors;
oversees staff  of  125 and $21M bdgt.

Regional council of  govts. executive-level
exper. or local govt. chief administrator exper.
strongly preferred but not req.  To ensure
consideration, submit materials by Feb. 21.
Additional info. at www.pargroupltd.com.
Submit resume and cover letter in confidence
to: Gregory T. Kuhn, Ph.D. or Karl
Nollenberger, Vice-Presidents, The PAR
Group - Paul A. Reaume, Ltd., 100 N.
Waukegan Rd., Suite 211, Lake Bluff, IL
60044. TEL: 847/234-0005; FAX: 847/234-
8309; E-mail: resume@pargroupltd.com.
Open until filled.  EOE.

County Administrator, Stafford

SALARY: Up to $160,000 negotiable DOQ/
DOE (+) benefits.  (Reopened / higher salary
range)  Direct county operations.  Issues
include growth management; additional
resources for school. Appointed by /
responsible to board of  supervisors.  Board
has authority over taxation, budgets,
borrowing, adoption of  local laws and
general policies.  Reqs. min. of  BA/BS in
public/business administration / related
field.  Master’s preferred.  Expe. as city/
county manager / administrator in growing
community desired.  See
www.mercergroupinc.com for more info.
Brochure available from/send resumes
immediately to: James Mercer, The Mercer
Group, Inc., 5579B Chamblee Dunwoody
Road, #511, Atlanta, GA 30338.  Voice -
770/551-0403; fax 770/399-9749; e-mail:
mercer@mindspring.com.  EOE

Assistant City Manager(s),
Norfolk

SALARY: Upper $90,000s DOE starting
range. (Pop. 234,000) Three vacancies
because of  reorganization.  Serve as
administrative policymakers and executive
leaders helping oversee 16 depts.  3,600 (+)
FTEs; total bdgt. $700 million (+).  Must
possess min. of  bachelor’s in public or
business admin., finance, mngmnt., gov’t. or
related field, w/ advanced degree and/or
graduate training in public admin., economic
development, mngmnt., organizational
development, or related field.  Also, 7-10 yrs.
exec. mngmnt. exper., preferably in medium
to large size municipal gov’t.  Submit
statement of  interest, resume and current
salary to: Ms. Andrea Sims or Mr. Jerry
Oldani, The Oldani Group, Inc., 188 – 106th
Ave. NE, Suite 420, Bellevue, Wash. 98004.
Phone: 425/451-3938 / Fax: 425/453-6786.
E-mail: resume@theoldanigroup.com or visit
http://www.theoldanigroup.com.  Apply
immediately.  Open until all positions filled.
EOE.

Chief of Neighborhood
Preservation, Norfolk

SALARY: $48,025-$84,524.  Advanced
professional and managerial position, which
provides leadership and supervision of
personnel in the Division of  Neighborhood
Preservation. Performance involves responsi-
bility for the Municipal Housing Inspection
Program under the BOCA National Property
Maintenance Code as regulated by Chapter I
Part III of  the Virginia Uniform Statewide
Building Code (USBC).  Numerous
additional duties performed under supervi-
sion of the director of neighborhood and
leisure services. Reqs. certification as
property maintenance official or certified
building official certificate of  competency
from Virginia State Housing and Community
Development as a deputy budiling code
official.  Must be able to qualify for a
commission as a special police officer.  Valid
driver’s license req.  Must attach copy of
DMV driving record ( obtained in the last 30
days) to application.  Reqs. Norfolk residency
within 6 mos. of  hire.  Apply: Human
Resources, 100 City Hall Bldg., Norfolk, VA.
23501 757/664-4010, Ext. 353 or online:
http://www.norfolk.va.us. #2319  EOE.

Community Development
Planner, Stephens City

SALARY: $25,000-$35,000 DOQ.  Newly-
created position.  Performs responsible
technical and professional work in the areas
of  planning/zoning and economic develop-
ment.  Reqs. effective PR skills for frequent
contact with the public, working with local
businessmen and community leaders with
marketing town business and industrial
locations including Main Street and historic
area re-development.  Flexible hours an
option.  Submit resume to attention of  Town
Administrator, Post Office Box 250, Stephens
City, Virginia 22655.  Telephone: 540/869-
3087; E-mail  tosc@visuallink.com.  Open
until filled.  EOE.

Director of Public Works,
Chase City

SALARY: DOQ.  Manage, supervise, plan
and coordinate activities and personnel of
street maintenance, water and sewer, garbage,
stormwater, buildings and grounds, garage
and fleet maintenance, wastewater operations
and cemetery.  Thorough knowledge of
municipal public works administration,
planning and design.  Reports to town
manager. Apply: Town of  Chase City, 319 N.
Main St., Chase City, VA. Deadline: Feb. 28.
EOE.
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Real Estate Appraiser, Hampton

SALARY: $29,113/yr (+) benefits.  Ap-
praises all types of  real property, such as
residential, commercial and industrial for
assessment purposes.  AA in real estate
preferred.  Successful completion of  2 basic
courses in real estate appraising from a
recognized appraisal organization.  Submit
city application and a DMV authorization
form to the Department of  Human Re-
sources, 22 Lincoln St., 4th fl., City Hall,
Hampton, VA 23669 or E-mail
hrdept@hampton.gov . Visit Web site at
www.hampton.gov/hr.  For more info. or to
request accommodation, call 757/727-6345,
or FAX 757/727-6449.  Open until filled.
EOE

Chief of Police,
Arlington County

SALARY: Negotiable to $126,630 DOQ.
(Pop. 193,000 / 270,000 daytime) Lead
nationally-accredited Police Department and
Public Safety Emergency Communications
Center. 362 sworn / 161 non-sworn person-
nel w/ $42M operating bdgt. Appointed by
county manager; serves on the manager’s
executive leadership team.  Submit resume
and cover letter: By e-mail to
pers@co.arlington.va.us using “Police Chief ”
as the subject line; by fax to 703/228-3265; or
by mail to Paul Baldino, HR Analyst,
Human Resources Department, 2100
Clarendon Blvd., Suite 511, Arlington VA
22201.   To see complete job announcement
go to www.co.arlington.va.us/pers.  This is a
competitive recruitment.  Qualified internal
and external applicants are encouraged to
apply.  Screening conducted on a continuous
basis.  Apply early to ensure review of
application materials.  Open until filled. EOE.

Town Manager, Dumfries

SALARY: DOQ (+) benefits. (Pop. 4,937)
Manages small town in northern Virginia w/
staff of 27 and $2.5 million bdgt. and $2.1
million Infrastructure Improvement Pro-
gram.  Answers to six-member council and
elected mayor.  Cover letter, resume w/
references and employment application to:
Town of  Dumfries, Attn: Mayor Melvin
Bray, P.O. Box 56, Dumfries, VA 22026.
Applications available at Dumfries Town
Hall, 17755 Main St., or call 703/221-3400,
ext. 120.  Open until filled. EOE.

Water Treatment Plant
Operator Trainee, Danville

SALARY: $8.80-$12.39/hour to start DOQ.
Performs responsible semiskilled work

assisting with and learning the duties
required for operation and maintenance of
water pumping and purification facilities.
Job description available at Human Re-
sources. Apply with Human Resources,
Third Floor, Municipal Building, P.O. Box
3300, Danville, VA 24543. Info: 434/799-
5240 or 434/797-8997 (Fax).
 www.ci.danville.va.us.  Open until filled.
EOE.

Chief Financial Officer,
Portsmouth

SALARY: Salary: $62,044-$95,000.  (Pop.
100,000)  Provide managerial leadership,
financial and administrative direction, as well
as lead and coordinate all financial activities,
including long-range strategic fiscal planning.
Oversees all operations of  Finance Depart-
ment.  Primary adviser to city manager on
financial and administrative matters and in
developing $370 million annual bdgt. and
capital improvement plan.  Submit city
application and resume to: City of  Ports-
mouth, Department of  Human Resource
Management, 801 Crawford St., Portsmouth,
VA  23704. www.ci.portsmouth.va.us
Deadline: March 28.  EOE

Police Chief, Portsmouth

SALARY: $62,044-$95,000 (+) benefits,
including car.  (Pop. 100,000)  Lead, plan,
organize and direct all operations of  Police
Department. Reports to city manager.
Apply: City of  Portsmouth, Department of
Human Resource Management, 801
Crawford St., Portsmouth, VA 23704.
Resumes are accepted along with a city
application available from the Department of
Human Resource Management, 757/393-
8622, FAX 757/393-8697,
www.ci.portsmouth.va.us, or any VEC office.
Deadline: March 7.  EOE.

Director of Behavioral
Healthcare Services,
Portsmouth

SALARY:  $62,044-$83,760.  Responsible for
providing managerial leadership, administra-
tive direction, planning and coordination
activities related to the mission of  the city
agency providing mental health, mental
retardation, substance abuse and prevention
services and programs.  Serves at pleasure of
city manager.  Submit a city application to:
City of  Portsmouth, Department of  Human
Resource Management, 801 Crawford St.,
Portsmouth, VA  23704.
www.ci.portsmouth.va.us.  Deadline: March
28.  EOE.

Grant Coordinator,
Manassas Park.

SALARY: $43,451-$76,192 (+) benefits.
New position.  Seeking experienced
individual to research, obtain and administer
grants from outside sources.  Reqs. bachelor’s
degree in business, planning, public adminis-
tration or related field and related experience,
preferably in local gov’t.  Apply to: City
Manager, 1 Park Center Court, Manassas
Park, VA. 20111.  Tel: 703/335-8813 for job
description and city application.  Open until
filled.  EOE.

Economic Development
Coordinator, West Point

SALARY: DOE.  Work appx. 25 hrs. a week.
Assist new and existing businesses with
issues that relate to the economic develop-
ment of  the town.  Promote and market the
town; establish contacts of  potential
customers; communicate with local busi-
nesses, the Virginia Economic Development
Partnership, Virginia’s River Country, the
Industrial Development Authority, and
others as needed. Contact Town Hall at 804/
843-3330 for a town application.  Send
resume, cover letter and application to: Town
Manager Anthony J. Romanello, P.O. Box
152, 329 6th St., West Point, VA 23181.

DEADLINE:  The deadline for placing a job
advertisement in the next issue of  Update is
Friday, Feb. 21.  Submit ads via e-mail to David
Parsons at: dparsons@vml.org.  You may also
submit via FAX at: 804/343-3758.  VML
publishes job advertisements at no cost to its local
government members.  Non-members are charged
a flat rate of  $25 per ad per issue, which includes
posting on VML’s web site and publication in
Virginia Town & City (deadlines permitting).
VML edits position descriptions in printed
publications because of   space limitations.
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Congressional City Conference,
March 7-11, Washington, D.C.

National League of  Cities annual event.
General sessions, workshops, leadership
training and entertainment.  For more
information or to register on-line go to:
www.nlc.org.

Virginia Water Conference
2003, March 23-25,
Virginia Beach

Full conference registration includes
luncheons on Monday and Tuesday,
refreshments at mid-morning and mid-
afternoon breaks, VLWA quarterly newslet-
ter and 2003 VLWA membership.  Location:
Double Tree Hotel (757/422-8900).  Rooms:
$55/night.     Registration: $165 ($185 after
March 3).  Golf  outing $45 extra.  Contact:
Stuart Stein, 703/642-5080 or
sstein@gky.com

Virginia Association of
Telecommunications Officers
and Advisors Annual
Conference, April 7-8,
Williamsburg

First annual conference will provide insight
into where localities stand seven years after
the federal Telecommunications Act of
1996.  Sessions to include: understanding
state-of-the-art communications technology;
negotiating effective franchise transfers and
renewals; implementing cable / telecommu-
nications consumer protection standards
that exceed those of  the FCC; local
authority over communications towers and
rights-of-way management.  For conference
agenda and registration materials, or for
additional information, contact: Dianne
Payne at diane.payne@fairfaxcounty.gov, or
call 703/324-5902.

Virginia Resources Authority
Financing Workshops,
Warrenton (April 9), Blacksburg
(April 23), Richmond (May 14)

One-day sessions on infrastructure financing
options available to local governments in
Virginia. Also, financing case studies and a
segment on brownfields remediation
financing options. Staff  will present results
of  VRA’s 2002 Local Government Financ-
ing Survey.  Contact: Bonnie McRae at 804/
644-3100 or bmcrae@vra.state.va.us, or visit
the VRA Web site at
www.VirginiaResources.org.

Virginia Municipal Clerks
Association, April 23-25, Fairfax

VMCA’s 26th Annual Conference will
coincide with the International Institute of
Municipal Clerks Region II Annual Meeting
at the Hyatt Fair Lakes. Customary events
include president’s reception and banquet,
simultaneous educational sessions, business
meetings and prizes.  In addition, an
evening dinner cruise is planned for April
23.  The hotel cost is $119 per night (double
occupancy).  Contact: Nancy Vehrs at 703/
324-2351, nancy.vehrs@fairfaxcounty.gov;
Jackie Henderson at 703/385-7936,
jhenderson@ci.fairfax.va.us; or Phil
Campbell at 703/792-6616,
pcampbell@pwcgov.org.

Virginia Building and Code
Officials Association Mid-Year
Meeting, May 4-5,
Charlottesville

At the Doubletree Hotel.  Registration: $50.
Contact: Mary Jo Fields 804/649-8471 or
mfields@vml.org.

VML Insurance Programs
Annual Meeting,
May 16, Richmond

Contact: Sarah Laumer at 643-0274 or
slaumer@vml.org

Municipal Electric Power
Association of Virginia,
May 21-23, Virginia Beach.

Annual meeting includes speakers, work-
shops and training.  Contact: Kimberly
Pollard at 804/649-8471 or
kpollard@vml.org.

Virginia Local Government
Management Association
Annual Conference,
June 25-28, Virginia Beach

Summer meeting includes speakers,
workshops and leadership an professional
development.  Contact: Denise Thompson
at 804/649-8471 or dthompson@vml.org.

VML Annual Conference,
Oct. 19-21, Roanoke

Speakers, workshops, exhibition hall and
more.  Hotel Roanoke and Conference
Center.  Contact: Peggy Blunt at 804/649-
8471 or pblunt@vml.org.  Exhibitors
contact: Kimberly Pollard at 804/649-8471
or kpollard@vml.org.

Virginia Building and Code
Officials Association Annual
Conference, Oct. 26-28,
Virginia Beach

At Virginia Beach Resort & Conference
Center. Contact: Mary Jo Fields 804/649-
8471 or mfields@vml.org.

VACo Annual Conference,
Nov. 9-11,  Bath County

Speakers, workshops, exhibition hall and
more.  69th Annual Conference at the
Homestead.  Contact: Linda Butterfield at
(804) 788-6652.

NLC Congress of Cities and
Exposition, Dec. 9-13, Nashville

Preliminary program information will be
available soon.  Check www.nlc.org.

The deadline for placing a calendar item in the
next issue of  Update is Friday, Feb. 21.  Preferred
method of submitting items is via e-mail to David
Parsons at: dparsons@vml.org.  You may also
submit via FAX at: 804/343-3758.
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